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[bookmark: _q7o3t9hq45wr]Task A: Job Advert Analysis and Key Skills
I see myself as an employee in a SEN school in the role of Teaching Assistant, but with a lead role/seniors support. In order to explore what skills this entails, I have analysed two vacancies, which include a Higher-Level Teaching Assistant (HLTA) vacancy at St Teresa's school, a Catholic Primary in Nottingham and another vacancy of Lead Teaching and Learning assistant, SEND Unit in Castleview School, Slough.
The Nottingham HLTA advert is requesting its applicants to cover and teach ready-to-deliver lessons across the primary curriculum with specific emphasis on enabling literacy and numeracy. It requires good behaviour management skills as well to ensure that a good feeling and learning atmosphere is enhanced (Nye et al., 2016). Also, the job entails collaborating with class teachers as well as the possibility of supervising other Teaching Assistants, hence the need to be able to be initiative and work independently.
The Slough Lead TA advert, however, belongs to a specialist SEND unit and so has a somewhat tailor-made focus on the advertisement. With his guidance, there must be a team of Teaching Assistants who will need to provide quality support to pupils with more complicated needs on a regular basis. Job description involves dealing with and adapting individual learning programs like the Education, Health and Care Plans (EHCPs) to suit the targeted learning and development objectives. It should also be able to handle complex and challenging behaviours with confidence and have the ability to liaise and communicate well with the external professionals (James, Fisher and Vincent, 2021).
Even though the two adverts differ in terms of the environment in which the survey will be carried out, the two adverts have similar skill sets. The former is a concept of behaviour management and a peaceful intervention that is crucial in shrinking situations and establishing an inclusive environment. The latter is categorical that the post-holder does not consider themselves a supporter. 
One of the most crucial skills that I would take with me to my new workplace is the classroom intervention (leading and managing) of challenging pupils. I instruct at Rosehill School, and most occasions, I have to persuade the children who have disruptive behaviours to calm down and focus. As an HLTA or Lead TA in the future, I would introduce the aspect of provision of strategies as well as designing specific interventions, assessing triggers and determining their effectiveness. I would also be coaching other individuals in such tricks, whereby the development of the behaviour of a pupil becomes the property of only one individual.
[bookmark: _mc52e0da2gvz]Task B: Self-Assessment and Evidence of Readiness
SWOT Analysis – Strengths
The best professional asset that I have is that I possess a significant amount of practical experience. I have over three years of employment in Rosehill School, where the students in the school are aged 6-18 years, and a broad range of SEN with complicated behavioural requirements. This is based on the five years I have been a private carer to a young boy who needs 24/7 care, and during that period, we developed a good patient bond with each other, and my strength. Moreover, I am highly organised and responsible since I can work in isolation, work with keys, risk assessment and administer medication, but I did not report any condition. Finally, I am a relationship-lover, and I love to be with individuals. 
SWOT Analysis – Weaknesses
Although I have a long practice background, in the UK, I am a Level 4 Higher Level Teaching Assistant; however, I do not practice there. The job advert is actually superb, like those that I would gladly apply to, as it says and makes it clear that the job requires a qualification. The second area of development is my learning experience of planning and leading lessons with no supervision a couple of weeks ago. Despite working in a primary school by way of a private school since 1995-2000, I will not design and deliver, but rather support and I will update and renew this repertoire to modernise the SEN classroom. The other aspect of development is my written communication. Doing ESOL Entry Level 2 was not in vain, but when writing a formal report. Lastly, I have to enhance my IT and digital literacies to the point where I will not be scared of the technology level in the classroom and pupil data tracking system, as it is already becoming a norm in the duties of an HLTA and Lead TA.
SWOT Analysis – Opportunities
Several opportunities will aid my development. My current place of work (Rosehill School) may offer me home training or a chance to acquire the status of HLTA. The Level 4 Certificate in Higher Level Teaching Assistant is a step towards achieving my desired qualification, and is provided in the local colleges of Nottingham. There has been an outstanding demand for specialist leadership in the SEND industry. Finally, the module in progress is the employability module.
SWOT Analysis – Threats
The last disadvantage threat is that it will be more difficult to compete with already existing candidates with the degree of HLTA or UK in teaching. Limited finances in the school budget may not allow the size of money my present or future employer can afford to spend on the training of employees (Treto-French, 2024). A working part-time job or having a family life with studies can also be an important personal issue.
Evidence of Readiness for Employability
It is because I have a track record of being responsible whenever assigned a lower position than the position assigned that I am willing to be in a senior position. I am regularly given the responsibility to run small group interventions, arrange the learning environment, and manage challenging behaviour without direct teacher supervision at Rosehill School. The teachers count on me to put out quiescent angry situations without shouting or insisting that the pupils be quiet so that they can do their work, which is HLTA-level practice.
My background in care is also more trained to help me. An attentive note keeping, observation of the remedial care plans, hazard assessment and risk-free administration of the medication were a set of constant attention of a child with an intense need (Bakken, 2018). Such a level of responsibility and focus on statutory process can be directly applied to a Lead TA role, leading pupil wellbeing, and reviewing it in EHCP. It can be used to prove that I am the person who can be trusted, provided there is the protection, obedience and respect of the young to consider.
I have also outlined the active learning that I have been experiencing so far. I utilised some First Aid training, an ESOL qualification in 2013, and I am currently in this employability module, which will help bridge the gap between what I have been doing and what I want to do in life. This is to show us that I will never expect an opportunity of being struck down on the occasion of being with him.
My image, which is in the form of a picture in my personal profile, appears to be a professional image, mentioning that I am a hard-working, honest and mature person who has a systematised way of doing my work. Lastly, I get continuous informal feedback from class teachers as they compliment my innate skill to successfully interact with pupils. Combined, this lived experience, trusted responsibility, and an attitude to self-development are conscious in a professional practice at a more advanced level of SEN support.
[bookmark: _m2195jqyn2h8]Task C: Employment Goals and Personal Development Plan
Employment objectives in the short and long-term have been developed with reference to areas of weakness that have been established during my SWOT analysis (Witt, 2021). Short run: Within a year or two, I would like to have the capacity to work as a Higher Level Teaching Assistant in a SEN school or Lead Teaching Assistant in any school. In the short run, in three to five years, I would like to serve in the position of an unqualified SEN teacher, or some sort of Assistant SENCO, and lastly, in the SEND unit leader position. 
These objectives are significant as they achieve my longstanding ambition of being back in a lead role in the education industry. The experience of SEN has provided me with materials over the years; I can apply the experience in this progression path to make a bigger impact. I
To achieve these goals, I have come up with the following personal development plan:
	Action
	Timeline
	Resources Needed
	How I will measure progress

	Enrol in a Level 4 HLTA course
	Within 6 months
	Course fees, study time
	HLTA status achieved

	Plan and deliver a short lesson weekly with teacher supervision
	Starting next term
	Mentor teacher, allocated lesson time
	Written feedback, self-reflection log

	Complete Functional Skills English Level 2
	3 months
	Online or college course
	Pass certificate, improved written work

	Shadow SENCO during a full EHCP review cycle
	By the end of the academic year
	Permission from the school SENCO
	Observation notes, ability to contribute to next review

	Develop IT skills for classroom data tracking
	Ongoing
	In-school CPD, online tutorials
	Confident independent use of software


The following plan is directly concerned with the said weak areas in my self-assessment and provides me with a roadmap to systematically and realistic into becoming a full-fledged senior practitioner, as I began that officially as a full-fledged Teaching Assistant.
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