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List some identified illness that contribute to work absences in the UK. 

In the UK there are many illnesses that contributes to workplace absences. The ones I will be listed are so of the many reasons to why people have absence and work-related stress.
A UK policy paper ( DWP & Doh,2016)has reported that ill health among the working age population costs the economy £100 billion a year due to some of sickness absence


1. Musculoskeletal problems 
2. Harassment/bullied
3. Mental health/ Stress



Musculoskeletal which includes back, neck and upper limbs problems are one of the most common reasons as to why people are absent from work for not having the right equipment is most important for staff members it’s the employer’s job to make sure that all staff have the correct tools. In the UK this caused 152,000 incident rates of 450 per 100,000 workers this totalled to 8.9 million days off in 2019/2020 due this illness. This downward trend shows how much days were lost due to this work-related illness. To reduce this problem employers should look at the manual handling an ensure that all members of staff have training and regular breaks

Harassment and bullying 
Work related harassment and bullying can cause a lot of absences of work, if an employee doesn’t feel comfortable at work, then their morale is going to be low and lack concentration. These issues can not only cause problems for employers but the organisations as a whole can cause the staff members to lose faith in management, damage to image and reputation of the business this many results in expensive litigation (lawsuit) and a tribunal. As an employer its important that all staff feel comfortable and if they ever feel experience this, they have someone to talk to complains are logged and issues are dealt with in the correct manner. 

Mental health
This is another one of the main absences as to why people take some much time off work Mental health otherwise is also emotional, psychological wellbeing it affects our ability to work in 2020 in the UK 79% commonly experience mental health this number is risen from 58% in 2018 how employees can ensure that mental health is supported is by having one to one chat with mangers about work or day to day stuff also having mental health and awareness training and support. Employees find having a progressive work environment gives a better autonomy balance if work life and home life.
 

I concluded these are some of things illnesses are some of the main causes as to why people have so many absence and the tips used can help staff morale
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