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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Prior to commencing my initial six months of initial Police training, I was anxious about returning to an education that had high volumes of academic work as well as balancing student life and personal life with a young daughter. My main concerns were not being able to organise time outside of working hours to study for exams whilst having a young family that also required my attention. During this essay, I will define stress and resilience and the benefits of the use of exercise as a coping strategy to combat stress. I have used Gibbs’ (1988) reflective cycle method to reflect on my time during my initial Police training. 

World Health Organisation (WHO, 2023) define stress as a ‘state of worry or mental tension caused by a difficult situation. Stress is a natural human response that prompts us to address challenges and threats in our lives.’ This was apparent as during my initial training, the threats and challenges that I faced were the possibility of not passing exams or practical assessments. However, this was addressed through family support, tutoring and revision. American Psychological Association (APA, 2022) defines resilience as ‘the process and outcome of successfully adapting to difficult or challenging life experiences, especially through mental, emotional, and behavioural flexibility and adjustment to external and internal demands.’ 

McCubbin (2001) states that resilience has now become a term to define a way of overcoming adversity and adapting to a person’s circumstances. During my initial training, I faced challenges that meant I had to overcome adversity and adapt by balancing my family life and studying for my exams. I implemented strategies to combat these so that I was able to successfully pass the practical and mental aspects of the course. I was able to develop resilience and minimise stress by taking time away from revision and family life to exercise, using this as a coping strategy during my initial training. I believe that this aided me in the long term as it contributed towards me being successful in my examinations. I felt that during my course by regularly exercising in-between revision and family life, I kept my anxiety and stress about my studies to a minimum. This is supported by a study conducted by Popovic (2023) who states that cardiovascular fitness and exercise have several benefits to mental and physical health that in turn can help people deal with chronic stress. Contrary to this, Popovic (2023) also states that excessive exercise can cause more harm by creating more stress hormones. However, during examination periods, I ensured that I did not exercise as much as I normally would, although still ensured that I took some rest time away from revision and studying. Stults-Kolehmainen et al (2014) states that a benefit of exercise is that it counteracts the effects of psychological stressors on cardiac activity and in turn, reduces the increase in stress hormones and increases serotonin. Implementing exercise into my revision routine benefited me, as I found that I could think clearly, concentrate for longer periods, felt more relaxed and felt more refreshed during morning lessons. Being able to concentrate and focus more during lessons allowed me to digest and retain information quickly and efficiently such as police powers and legislation. 

Daniel et al (2016) conducted a study to establish the link between exercise and cognitive recall. The study focused on three young adults that completed three exercise sessions at a variety of intensities for approximately 30 minutes. Following the exercise, each person performed the Rey Auditory Verbal Learning Test (RAVLT), to assess the participants short term memory, learning and long-term recall. Blood was also taken from the participants, prior to exercising, immediately after exercising and following the recall test. Approximately 24 hours later, the participants completed the RAVLT recognition trial again. Results of the study showed that long term memory recall (following a 24-hour period), improved following a maximum intensity exercise. The key finding of the study was that there were no differences in recall in relation to the intensity of the exercise, however there was a significant increase in recall overall post exercise. As mentioned previously, the RAVLT assessed the memory, learning and long-term recall of an individual and exercising increased the ability to perform well in all these areas, this supports the suggestion that exercising would benefit me as a Police constable. 

In addition to implementing a coping strategy, during my studies I researched and utilised Gibbs’ (1988) reflective cycle, so that I was able to reflect on stressful situations. Reflecting allowed me to consider the situations and understand on how I could improve in these circumstances if they were to occur again. Gibbs (1988) found that by describing what happened, the feelings felt, evaluating the situation, analysing the situation and concluding by creating a plan of what to do in the future, it allowed the user to focus on what went well or did not go so well and how an individual could improve in a future situation (Markkanen et al, 2020). 

To summarise, defining stress and resilience and understanding these terms can aid when implementing coping strategies to minimise stress and develop resilience. Literature argues that exercise has an overall positive effect on mental and physical well-being, therefore positively effecting your ability to combat stress. Overall, implementing exercise as a strategy to develop resilience and combat stress had a positive effect in relation to being successful during initial training. I found that exercising not only reduced my stress levels and allowed me time away from my studies, but also enable and supported me with remembering and recalling information more accurately. The strategy worked well for me, and I will be utilising it again further in my career. Using the coping strategies alongside Gibbs (1988) reflective cycle allows me to also focus on what went well and how to improve situations, should they occur again. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


This essay will explain the fundamental elements of effective communication used in a conflictual policing incident in which I played a significant role with an offender whilst considering any social, legislative, cultural issues and its effect on the wider community. I will also explain the process for determining whether the use of force was necessary in this situation by using the national decision model and how Betaris Box (College of Policing, 2020) can be utilised by officers in order to defuse a situation. I will also reflect on the incident itself and if the outcome of the incident was a positive one whilst considering equality and diversity, human rights and any relevant codes of
practice.
During an overnight shift at approximately 0500 hours, officers received a 999 call reporting that two males, described as white, early 20’s, wearing white t-shirts, black trousers and black baseball caps had gone into a neighbour's address with a baseball bat and threatened them with violence. Officers responded to the call and upon arrival, met the victim who stated the males had left for an address further down the street and wanted the males to be arrested. Two colleagues carried out arrest enquiries for the male, whilst I took a first account witness statement from the victim. The victim informed us that the offenders had been drinking all night at their home address with another friend that was highly intoxicated and could not work unaided. They attempted to help their friend to her home address as they were concerned for her safety. As a result of this, two of the ladies' sons were not happy with how intoxicated their mother was and blamed the victims. As a result of this, they threatened the victim with a baseball bat. Following this incident, the two males were subsequently arrested for being involved in an affray. Upon arrest, their mother who was still highly intoxicated became extremely volatile, verbally aggressive and uncontrollable whilst standing in the street. 

I approached the female with an open posture in a calm manner, keeping eye contact whilst attempting to calm and reassure her that her sons would be safe with us. I attempted to reason with the mother, without raising my voice and actively listening to her concerns with the aim of defusing the situation. I ensured that I did not become aggressive and allowed myself to understand that this response was due to intoxication and her maternal instincts to protect her sons. Abdurazzakova (2023) states that ‘when a person communicates, they do not only listen to what is said but take notice of eye contact, voice, tone, facial expressions and gestures, the voice just adds meaning to non-verbal communication’. During the altercation, I implemented a conflict management model called Betaris Box (College of Policing, 2020) - a model that is used by Police Officers in order to reduce risk and increase public safety when attending incidents. The College of Policing (2020) states that Beatris Box is a model that explains that my attitude affects my behaviour and in turn affects your attitude and then your behaviour. This is a continuous cycle and explains how the way an individual communicates with a person could have a detrimental effect on the way people behave towards you - meaning officers could avoid using unnecessary force if used correctly. The use of Betaris Box (College of Policing, 2020) is utilised by officers when dealing with incidents, particularly those at the risk of conflict to understand how our behaviours can affect an entire incident. 

Following the implementation of a conflict management model during the incident, the mother calmed down. However, upon seeing her sons being conveyed from the address to the back of the van, she again became verbally aggressive, volatile and irrational. Sofi, Reshi and Sudha (2023) state that ‘emotions play a vital role when making decisions’ and that ‘emotions such as fear, greed and regret can influence the choices people make’. As a result of mum’s continuous volatile behaviour, I utilised the national decision-making model (NDM) in order to determine whether using force would be the best course of action given the circumstances. The NDM is a model that according to the College of Policing (2014) ‘can be applied to operational incidents to structure a justification for actions during an incident and considering the six key elements whilst adhering to the code of ethics’. By utilising the model during this incident and based on the information that was gathered, I was able to decide on an option whilst assessing the threat and risk to myself and my colleagues. This option was the use of the five-step appeal process which provides officers with a final way of attempting to get a person to obey requests given by an officer before using legislative powers. After completing this appeal, it was evident that the female was not going to change her behaviour and become more compliant and therefore I had to re-evaluate the situation using the national decision model in order to use force to achieve an arrest for a breach of the peace, as it was my honest belief that had the female not been arrested, she would continue to behave in this manner causing harm or at the risk of committing other offences. 

On reflection to this incident, I utilised Gibbs reflective cycle (1988) (as cited by the University of Edinburgh, 2020) as a` ‘6-stage framework to learn from experiences, allowing you to plan for the situation repeating itself.’ My thoughts and feelings at the beginning of the incident was that I was nervous as I had not yet arrested anyone. I also felt enthusiastic and eager to deal with the situation as I was new in service and wanted to be accepted by my colleagues. As I began to deal with the female, I felt confident in my ability and that I had the knowledge and skills in order to implement strategies so that I was able to deal with the situation. I felt my colleagues had confidence that I was able to handle the situation, regardless of anything unexpected happening and they praised me following the incident by stating I had handled the situation well. After the incident, I felt I had developed confidence in dealing with conflict, the arrest process, handcuffing and presenting a prisoner to custody. During this incident, as I was quite new in service, I was extremely nervous as it was going to evidently result in my first arrest. Elements of this incident that went well were the use of non-verbal and verbal communication, open questions and negotiation skills through the implementation of Betaris box and the national decision-making model to defuse the situation. Another positive element was considering recent events in the community and how the situation could have had an overall negative effect, I had to carefully consider the necessity for the arrest and taking away the right to liberty as a result of arresting her. My colleagues praised my use of the five-step appeal process and said they would consider using it in a conflict situation in the future. An element that didn’t go so well was that I felt very nervous whilst cautioning the female as it was my first time and felt I said it faster than I should have. I felt that this situation went well and I am grateful that I have a very experienced team who give me confidence that they will support me in any decision I make in a conflict situation. 

From this incident, I learnt that I have a cohesive team that will support me no matter what decision I make and will offer me guidance on what to do should this situation arise again. I also learnt that from using the five-step appeal process, people who are highly intoxicated do not think or act rationally, but I will continue to use this in my career. This situation could have been more positive if the female was not in the same location as her sons whilst being arrested but due to the time of morning and lack of officers this was unavoidable. If this situation were to arise again, I now feel more confident in being able to caution someone without rushing as it will not be my first arrest.

Total word count: 1382 












 




















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Recently, I attended a domestic violence assault incident within an extremely religious Muslim family and encountered cultural, ethnic and language barriers from attending officers and throughout the criminal justice system. Using the Gibbs (1998, as cited by University of Edinburgh, 2020) reflective model, I reflected upon the responsibilities and procedures that I had adhered to, in line with the victim’s code of practice whilst supporting victims and witnesses throughout the criminal justice process. This essay will discuss the above alongside illustrating the policing values upheld by the Police service and how they were engaged during this incident and what cultural barriers were overcome. 

During the incident, officers received a 999 call from a family known to the Police for having a history of reporting domestic assaults, disturbances and coercive and controlling behaviour. The family had recently moved to the United Kingdom and upheld traditional Muslim views of women of age not being able to engage with any males from outside of the family. During incidents officers continuously attended the address, however when doing so, it appeared that the female victims - who only spoke their native language, would not engage with Police, either through coercion or fear of repercussions. Due to females wearing traditional Islamic dress such as burqas, officers attending the scene of incidents were not able to view the victim’s injuries as women were not allowed to remove their burqas. These females were offered female police officers in line with their traditional beliefs, however they refused. Officers felt reluctant to ask the females to remove the burqa due to the fear of offending their culture. Upon attending every call related to this family, the male perpetrators would answer the door and attempt to deceive officers by stating that they did not speak any English and would always refuse the police from entering by stating it was their prayer time. Again, officers were reluctant to challenge this, due to the fear of being deemed disrespectful to their cultural beliefs. 

During this incident, it became apparent that the female victim did not want to engage with officers, due to the fear of consequence from engaging with any male officers. I immediately asked for a female officer to attend in order to overcome this but this was proven to be unsuccessful after several attempts to engage. At this point, the options to take positive action in this incident due to repeated calls became difficult. I utilised the National Decision Model (NDM) (College of Policing, 2014) to aid in helping me make a decision surrounding this. Following this and using the information available to me at this time, I considered powers and policies available to me and developed a contingency plan which was to request an officer from the same ethnic background as the victim so that they were able to engage and communicate with them. The requested officer was able to attend and communicate with the victim in their first spoken language and this resulted in a positive engagement from the victim, the perpetrator being arrested and their willingness to provide a statement. Following this positive outcome, I was still faced with the difficulty of communicating with the victim on a regular basis to provide regular updates, but this was combated by using the language line and utilising translators to translate any statements and to provide the family with information on the court process in their first spoken language. 

Victims are entitled to rights under the victim’s code of practice and offices must supply support throughout the criminal justice process. Victims and witnesses who have suffered physical harm, mental harm or economic loss as a result of a criminal offence must be provided with services and support from the police service to support them through the investigation and beyond (College of Policing, 2023). Police also have a duty to inform victims that they are also entitled to victim support services, which safeguards the individual depending on their individual needs. Furthermore, whilst the victim was being explained the court process, it became apparent that she was fearing going to court for a number of reasons. Firstly, she was afraid it would bring shame to the family. Secondly, she was afraid of seeing her partner (the offender) in court. Finally, she was also afraid of the repercussions to her partner. I utilised the witness care unit who assigned a witness care officer to inform the victim of the court dates and to carry out a detailed needs assessment of the victim in order to obtain best evidence due to her fear of going to court.  As the victim was extremely vulnerable and intimidated, I utilised Section 17 (5) of the Youth Justice and Criminal Act (1999) which states ‘any offence where it is alleged that the behaviour of abuse amounts to the definition of domestic abuse’. This allowed me to apply to the court to implement special measures such as giving evidence behind a screen where the victim could only see the judge and both defence and prosecution. After reflecting on this, I realised it worked well as the victim felt more comfortable as they did not have to see their ex-partner whilst giving evidence as she was extremely fearful of him. Further to this, the victim was still concerned about her safety and the repercussions from the perpetrator as he was given police bail. In order to alleviate the victim’s concerns, bail conditions were put in place in order to protect her from harm, which included preventing the perpetrator from contacting the victim directly, indirectly or by any other means and not to enter the road in which the victim lives. On reflection, in this case, I found the use of the bail conditions was successful as it kept the victim safe and reduced the fear of repercussions from the perpetrator. If I was to encounter a similar incident again, I would consider these elements of the bail conditions - although they may need to be adjusted depending on the circumstances. 

The competency and values framework (CVF) are a framework of values and standards that every member of the Police service can uphold in order to behave in a professional manner. It states what behaviours are expected when officers or staff deal with members of the public and in turn, delivering a better Policing service (College of Policing, 2023). In this incident, impartiality was engaged as the behaviours displayed as defined by the College of Policing (2023) are ‘considering individual needs in all of my actions’ and ‘understanding that treating everyone fairly is not treating everyone the same’. This was displayed when I requested an officer from the same background as the victim to engage with the victim in order to build rapport and in turn, secure the best evidence. I recognised that the victim could not be treated in the same way as an English speaking victim as they require different needs. Secondly, the value of ‘public service’ was engaged throughout this incident as I adapted the concerns of the victim by applying bail conditions to the perpetrator and applying to the courts for special measures to reduce the fear and impact on the victim. 

Upon reflection of the incident using the Gibbs (1988) reflective model, I considered my behaviour appropriate in the circumstance. I ensured that I remained polite and respectful whilst ensuring that I did not offend any person or the cultural beliefs or religion. I also ensured that during the case, both the victim and the perpetrator had their beliefs respected - such as requesting female officers to deal with the female victim and male officers to deal with the male perpetrator. This incident in particular opened my eyes to the number of cultural, religious and language barriers that I could encounter as a police officer and how I should always be conscious of these. 

To conclude, being able to adapt to ethnic barriers such as religion, language and cultural differences can have a tremendous impact on victims willingness to engage with the criminal justice system. Officers are required to be aware of circumstances where they may be required to adapt communication styles or their behaviours and attitudes to suit the person they are communicating with. Following this incident, I will ensure that I am continuously aware of situations in which I must adjust my own communication style or overcome ethnic barriers to continually support victims. 

Total word count: 1398


















 









Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


During a recent arrest of a prolific shoplifter, I had to use the Gibbs (1988) reflective cycle alongside the National Decision Model (NDM) to resolve the incident. The incident also allowed me to consider any social, cultural or ethnic barriers that I may encounter. Discretion will be defined in this essay and the role that it had in my decision-making process. The Criminal Procedures and Investigation Act (CPIA, 1996) will be explained in its relation to this incident when conducting the investigation including managing the offender and recording and retaining significant information. The essay will also define bias and illustrate how policing values were engaged, through an analysis of the impact of bias on the decision-making process.

Officers received a 999 call from a security guard that they had detained a male at a supermarket that was a known, prolific shoplifter who had broken into the store and taken several bottles of alcohol, amounting to £50 before leaving the store without payment. Before officers arrived, Police National Computer (PNC) checks were carried out on the male suspect and found that he had several previous convictions for shoplifting in the last 12 months. On arrival, officers activated their body worn video cameras and attended the security office where the male was detained until officers arrived. 


To assist in resolving this incident, I utilised the National Decision Model (NDM) which is a model used by officers and staff to aid them when making decisions and considering the information gathered, the threat and developing a working strategy, policing powers and policies, options available to the officer and taking appropriate action (College of Policing, 2023). Upon considering the information that I had at the time, I concluded that the male was not an immediate threat but had numerous previous arrests for shoplifting low-value items which all resulted in no further action as it was not deemed in the public interest. I identified the options available to me whilst considering my police powers, which was to arrest the male for theft or the use of an out of court disposal. Given the information at the time and the males offending history, it was my decision to arrest the male as it was necessary to stop his offending behaviour and put him before a court as he was having a significant impact on the supermarket due to the high number of thefts carried out. Following the arrest, the males caution reply was ‘I was only stealing as I was starving’. Officers carried out enquiries to obtain a statement from the security guard, witnesses, arresting officers and seize CCTV from the supermarket to build a case file for the Crown Prosecution Service (CPS).

Ernest (2007) states that ‘there is no real definition of discretion but is the ability to make a work-related decision through the use of judgement or interpretation’. The role of discretion in my decision-making process alongside using the NDM was by using judgement on the information given at the time of the offence, public interest, and previous offending to make an informed decision to resolve the problem. A mitigating factor in my mind during this incident was that the male’s response to the caution was that he was only stealing to feed himself. This had an impact on the potential disposals available to me and made me consider if an out of court disposal and intervention would be more suitable in this situation. After reviewing previous incidents involving this male, it became apparent that previous interventions to support him in a similar way had been used previously, therefore arresting the male was the last available option to prevent the male from reoffending.

My role and responsibilities varied during this incident in relation to the CPIA (1996) whilst conducting the initial investigation, managing the offender and recording and retaining significant information. Every Police officer’s role is preliminary that of an investigator which the CPIA (1996) define as ‘a Police officer involved in criminal investigation, responsible for recording and retaining information which they have a duty under this code’. Another role during this incident was the officer in charge of the case which the CPIA (1996) define as ‘the officer in charge of an investigation and responsible for following correct procedure and recoding/ retaining material in the investigation’. 

It was my main role to ensure all reasonable lines of enquiry were conducted whether that be confirming or allaying the suspect of the offence. In this incident, I ensured all information was recorded and retained in line with the CPIA such as CCTV footage, the attending and arresting officers statements, witness’ statements, 999 call log and body worn video uploaded. Following arrest, the custody records and the suspects interview was retained as well as the suspects explanation for the offence.

CPIA 3.4 (1996) states ‘the officer in charge may delegate tasks to another investigator but he remains solely responsible for ensuring policies have been followed’. During this incident, I informed the Offending Management Unit (OMU) of the male’s arrest to make them aware and manage the offender accordingly, I also tasked CSI to attend the store for forensic examination of the broken window and examine the suspects clothes for glass. I also tasked another officer who was PNC trained to complete a previous convictions printout which is required for the case file. All this material is then categorised by the disclosure officer into material which is evidential, sensitive or un-used material which is liable to disclosure to the crown prosecution service. 

The Oxford dictionary (2023) define bias as ‘a strong feeling in favour of one group or person or one side of an argument’. During any incident, there is potential for bias to impact a decision-making process. Values upheld by officers and staff within the Police service are crucial when making decisions that can have a huge impact on an individual’s life such as taking away their liberty. COP (2023) state that ‘public service’ is one of the values that should be upheld by the Police. During this incident, this value was demonstrated during the decision-making process whilst using discretion, as even though that incident alone would not be in the public interest due to the low amount of goods stolen, the number of times the male had stolen would be in the public interest, therefore delivering a better service to the public by stopping his offending. A bias to this value could be that knowing that the offender is a prolific shoplifter and officers had previously put in hard work that resulted in no further action being taken by the CPS, may influence officers not to arrest the offender. 

Secondly, another value engaged during this incident is transparency. This is defined by the COP (2023) as ‘making sure decision-making justification is clear so that it can be understood by others’. This was engaged during this incident as I explained clearly to the security guard and the suspect, the justification for the arrest as due to the copious number of thefts from the store, it would now be in the public interest. This could have been impacted by unconscious bias towards people from different socio-economic backgrounds and deciding not to arrest the individual as they ‘were hungry’ and instead sympathising with the offender and losing trust with the store on reporting crimes, subsequently impacting the reputation of the Police. This was avoided during this incident as I used the NDM to aid myself when making a decision, given the circumstances. 

Finally, impartiality was engaged during this incident as I could have been influenced by the security guards who just want the suspect arrested for a low-value theft. I ensured this didn’t happen as that wouldn’t be in the public interest. I used the NDM to gather as much information as possible and after carrying out checks, this resulted in the male being involved in numerous thefts which would then meet the threshold test for being in the public interest to stop his reoffending. To summarise, this incident in particular allowed me to understand the importance of overcoming any cultural or language barriers and how Police officers should ensure that they avoid any bias when responding to an incident. It also demonstrated how using the NDM can be useful when making difficult decisions. 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development. 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Taking the lead in domestic incidents.









	I will ensure to take the lead when attending domestic incidents.
	My tutor, sergeant, and experienced colleagues. 
	Having observed and assisted my tutor dealing with domestic incidents, I now feel confident enough to deal with them without support.

	Improve knowledge and understanding of various disposals.











	I will ensure to consider various disposals such as out of court, restorative justice etc.
	My tutor, sergeant, experienced colleagues. 
	I have observed another colleague use them and would like to have the opportunity to implement them by the end of my tutorship.

	Take the lead in an interview.












	I will plan and prepare an interview and be the lead when conducting it.

This will also be improved during my HUB attachment.
	My tutor, HUB colleagues.
	I have only had the opportunity to observe one interview during my tutorship. I would like to plan, prepare, and conduct an interview by the end of October. 

My confidence in interviewing will also be improved during my HUB attachment. 

	Conduct a section 18 search of a property.


	Liaise with CID to query if they have any planned warrants for that day.
	My tutor, CID.
	I would like to complete this by the end of October 2023. 

	Take the lead when initially attending a sexual offence as a SOFR trained officer.
	I will ensure to take the lead in an initial report of a sexual offence, liaising with the RIT during investigation.
	My tutor, SARC, RIT/CID.
	I would like to complete this by the end of October 2023.
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