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In this report I will writing about Pros and cons of blended learning in the university education , then
1. Pros and cons of traditional classroom learning in the HE sector
1. Evaluation of both forms of teaching and learning in the past and present. Support your arguments using evidence and examples.
1. Recommendations you would make based on your evaluation.


























· Pros and cons of blended learning in the university education
· Pros and cons of traditional classroom learning in the HE sector
Evaluation of both forms of teaching and learning in the past and prese would make based on your evaluation.
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Pros of blended learning 
Blended learning is a mixture or meld learning. At blending learning you can find the good connection live and online learning. It can have an excellent reflection on student understanding and give them the best chance to take part.  
The style and technique of blended learning category know as challenging duty. The design and conveyance of take a part in can be hard for several purpose.
Before academy and teachers plunge to assuming of the detain, it is very important that they are well informed the advantages and disadvantages of blending learning. At that time, they can do a knowledgeable judgement, and then they are ready to deal with all the problem on their way (Kalani, 2021).
[bookmark: _Toc89700736][bookmark: _Toc89701935]Pros
· Fosters collaboration: senior and tutor are capable to link together,
 even outside the classroom through joint tools like online conversation online journal, etc.
· Facilitates instantaneous communication
The type of device, conversation conference, collective program drops boxes and etc, we can count them as online communication. which allows educator to contact with their senior successfully.
· Flexibility and increased accessibility: when tutor and students gathering because of learning matter through learning management system it is call flexibility and accessibility. 
· Individualized support :the world of blended learning can be customized to suit learners with different coping abilities.
· Interactive educational experience: technology-enabled educational aids like interactive educational games, pallets and pear decks increase a student’s interest in sessions and makes it fun-filled learning.
· Track participants’ skill and performance: teachers can review everyone’s time spent on a task, gather meaningful insights from student data generated on online apps and determine activities which are effective and the ones which need improvisation.
· Efficient student assessment: comprehensive student evaluations are possible with granular reporting and automatic grading with built-in rubric. These are helpful for teachers as the effort is reduced and students also are aware of their progress because of immediate feedback.
· Enhances computer literacy skills: students will be well ready for the upcoming challenges. It will make the best chance they are offered because of the computer literacy skills and real-world skills that they acquire through blended learning (Kalani, 2021).
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Here is the list of things that can be challenging as you incorporate blended learning into your training program.
life support cost
Including a modern technology at your blended learning plans are such as foot setup and devices are at times costly.
This is a true fact in foot setup of a huge company having different units and bunch of employees. When
]o=8 you start counting this cost and the other advantage of blended learning it is not a short term cost.at long term you can see the benefit. ( Movchan, 2018).

[bookmark: _Toc89700738][bookmark: _Toc89701937]Technological dependence
The rule to reach learning goal of your blended learning, is the design of technological tools and method that are easy to use, reliable, and up to date. All this is possible because a strong involvement of internet connectivity.
 As this has a meaningful impact in terms of overall learning environment and experience. 
Thats the reason to include this learning method depends on technological facility (Movchan, 2018).

Facing technological problem or powerless technical is unworkable. Blending learning is about technical dependency 
there is a restriction with consider to technological capability of both the trainer and the learners. Students and teachers who are not coach-sharpness can face a excellent barrier in terms of easy reaction. The member could fell the issue in obtaining the course matter. This learning method should be with sufficient technical sponsor (Movchan, 2018).
[bookmark: _Toc89700739][bookmark: _Toc89701938]Wastage of offered Resources
This is in relation with the restriction to debate about earlier topic. 
That is, if the junior
or students are not aware of technology used in the online learning programme, there is a possibility the outcome is not what you’re expecting. Similarly, if the supplier mechanical device are insufficient and not in related to the programme matter, then this will also be a waste of course or method without improving ROI (Movchan, 2018).
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Like any other study method, blended learning also has advantages and disadvantages facts. In today’s world, the studying and being active situation offer unique chance for online training facilitation just by appropriate blended  learning approach.

 This learning method you can find at any session which holds on to the values of traditional learning and includes digital method with that. The point of view is a lot more helpful, helpful and engaging to individuals than anything that has been ever before.
therefore, to reach your learning goal at good way possible, the goal developers must include the technical and other relevant feature carefully in the learning comfort.
 After all, blended learning design more commitment amid the learners, to add the outlay of retention in organizations, keeps learners inspiration, provides the best learning situation and encourage both the personal exclusive and expert progress plan.
Indeed, it has the idea of familial learning and at the same time, it offers excellent usefulness by support technological improvement to save time and finance both. This learning method has increase to many learning platforms globally and is now one of the several adopted study methods (Movchan, 2018).

7 Key Elements of A Huge-affect Blended Learning method.
When you describe Blended learning is about getting the most out of your trainee in an situation that suits your training needs. From learning object to the suitable resources, today we’re looking at the key elements of a successful blended learning program.
Blended Learning Program: The Key feature 
Of An effective practice.
The clue of blended learning is all in the title. The flawless blend of eLearning and lecture room-based training is the key element of fortunate learning in the organization. However, it’s not just about the programme you offer and how you distribute them. When you talk about effective manufacture training courses for your worker, it is certain estimation your occurring goes through and how they can be upgrade. The excellent blend does not look same to each administration and any course your employees are undertaking. So, we’ve put together our top 7 key elements of high impact blended learning programs (Elearnig Industry, 2021). 
Clearly Defined Learning 
When you start thinking about learning program, it is necessary to totally acknowledge and estimate the intention of the training. The target you use will influence the way the courses are provided and the blend of eLearning and adviser-Led Training (ILT) you need in order to accomplish them. A viewpoint to learning is shown to improve arrangement with learning as well as knowledge maintenance (Elearnig Industry, 2021).

2. investigation Of Currently achievement and involvement estimate
One more significant move in develop another blended learning project is acknowledge your present achievement and Involvement rates. Knowing involvement in system of learning is multi-faceted and an important understanding when you start to organise new idea and modules. When you are gathering feedback estimation from your student to evaluate your currently achievement rates, this awareness will support you to configuration more successful and taking part learning for your upcoming blended learning idea(Elearnig Industry, 2021).

3. knowledge the requirement Of Your Learners
The last key is moving in pre-planning for your blended learning method is knowing the importance of your students. For example, what is the rate of your employees work casually, from house, or in the field? This is a huge difference at part of ILT and eLearning as well as give you the chance to choose your method to suitable as many people as possible. It’s also useful to knowing the mobile/digital literacy levels of the place you are working. The introduce of technology learning can come with some struggle, so knowledge where your worker are at moment are at and what is their feeling about new changes it is make things easy to get know your student in the main while, so for sure it is a good impact to involvement rate (Elearnig Industry, 2021).

4. Balance Of eLearning Content And ILT
Now that you have an understanding of what your employees need from you and what you need from them, it’s time to start piecing your blended learning program together. As we said earlier, the key to effective blended learning is to provide the right balance and a variety of training resources. ILT is highly effective in specific circumstances, for example when collaboration and group discussion is needed or when providing training on particular equipment. Other elements of training benefit more from engaging eLearning content, but in order to maintain top engagement levels and employee participation, a balance of the two is needed (Elearnig Industry, 2021).

5. An LMS That Can Track ILT As Well As eLearning
As you’re going to be introducing a blend of multiple types of learning, it’s important that you can track completion rates of everything involved in your program. Kallidus Learn, for example, enables you to input data from face-to-face training to help you manage ongoing engagement levels and provide complete visibility of your blended learning programs. Blended learning provides the perfect balance of classic training and going digital, so for it to be as effective as possible, it requires proper analysis and understanding of all elements of the training. An LMS that allows you to do this ensure you won’t have any blind spots, and your employees can make the most out of your learning (Elearnig Industry, 2021).

6. Integration Of Digital Resources Into ILT
Using a combination of eLearning, mobile learning, and face-to-face training doesn’t mean these elements have to remain separate. A high-impact blended learning program integrates these components into one seamless learning experience. For example, getting your employees to interact with effective eLearning content on smartphones and tablets while in a classroom environment can increase both engagement levels and learning retention (Elearnig Industry, 2021).

7. Device-Adaptable Learning Content
In order to successfully integrate digital resources into your ILT, the last and possibly most important component of high-impact blended learning is high-quality adaptable eLearning content. Microlearning, for example, is a fantastic attention-grabbing, high-engagement form of content perfect for short attention spans and a multitude of devices. The ideal accompaniment to face-to-face training, microlearning and adaptable eLearning content are short, sharp bite-sized chunks of training ranging from 1-10 minutes long (Elearnig Industry, 2021).

Conclusion
Highly effective blended learning revolves around a few key components: understanding of your user base, great eLearning content, and the perfect balance of eLearning and Instructor-Led Training. Once you combine all of these elements, you are sure to create a high-impact blended learning program destined for success (Dr. Prasad, 2021).
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