

Claire Horton
2210844
BMNS4012
Industry Engagement and Professionalism
Presentation and write up.
Jan Howells- Jonson












Introduction 
A SWOT analysis will be carried out discussing feedback based on an interview where a nursing position was applied for. This SWOT analysis will cover the format of strengths, weaknesses, opportunities and threats. Current literature shall be explored relating to the event in a way to build upon any strengths as well to minimize any weaknesses identified in future endeavours in this field. Academic writing is different from reflective writing. It focuses more on your personal growth and learning from your personal experiences, whether they are in school or after graduating and entering the workforce (Wilding,2013). In today's nursing, self-reflection is highly valued, and nursing students are required to practise reflective learning from the very first stages of their training. This exemplifies how using critical reflection while practising resulted in substantial learning. This procedure benefited from the Gibbs (1988) cycle since it demonstrated how the author, a first-year nursing student, could utilise this cyclical framework practically. (Wilding,2013).















SWOT Analysis
	Strengths 

· Qualifications
· Transferrable skills
· Empathy
· Good communication
· Enjoys helping people.
· Kept positive demeanour.




	Weaknesses 

· Lack of experience
· Lack of confidence in new situations
· Find it hard to say no on occasion.
· Feeling slightly anxious




	Opportunities

· Applying to get onto bank.
· Maintain boundaries. 
· Good practice /learning for future interviews.
· Meditate, control nerves beforehand next time by arriving earlier. 
· Be pro- active.




	Threats

· Not utilising practice scenarios
· Not getting onto the bank
· Not setting selfcare boundaries to avoid burn out.
· Anxiety getting the best of me next time.
· Lack of experience causing self-doubt / imposter syndrome.











Strengths

· Qualifications – Studying this access course for nursing and retaking maths. Good level of Anatomy and Physiology already holding level 5.
· Transferrable skills- Working as a spa therapist for 18 years dealing with the public, meeting and speaking to a variety of types of people, being able to make small talk and people at ease, keeping workstations set up / organised/ sterile. Stamina from long physically active days, teamwork.
· Empathy- Being a parent of a small child and caring about people and enjoys helping others .
· Good communication. 
· Kept positive demeanour.

I felt confident going into the interview about having a lot of transferrable skills that could be utilised for nursing, these include effective communication, teamwork, organisation, and time management.
Employers seeking candidates for patient-facing positions will also be searching for good interpersonal and customer service abilities that demonstrate your capacity to interact with the general public and provide care for patients (Nhsprofessionals,2023). I have studied allot of anatomy and physiology so feel it is another strong point as I have previously studied at level 3 when studying holistic therapies, a level 5 when studying management and now studying the level 4, I enjoy learning about the Anatomy and Physiology of the body which could also be looked at as a transferrable skill at present. I feel I am very empathetic to people and feel it is a big part of being a mum also. Empathy is crucial because patients who receive compassionate care show less anxiety, a greater sense of self, and less stress and unhappiness. By better understanding patient requirements, compassionate nurses make their patients more comfortable so that they may speak about their problems and worries. (Norwich University,2023). I felt I did my best to keep a positive demeanour which is important as in accordance with the ICN, positive practice environments develop a culture of excellence that protects employees' health, safety, and well-being, which leads to high-quality treatment and better employee morale, productivity, and performance. Clinical nurses working for organisations that have a strong commitment to upholding the six Pathway principles (shared decision-making, leadership, safety, quality, well-being, and professional development) agree to the significant advantages (Dans and Lundmark, 2019).




Weaknesses
· Lack of experience
· Lack of confidence in new situations
· Find it hard to say no on occasion.
· Feeling slightly anxious/ stressed.
· Ramble on as nervous/ stressed.
· May avoid situations that I perceive may make me feel anxious if not having a good day.
Stress management techniques are varied. They often include actions that improve physical health, such as eating well and exercising, but they can also include strategies that improve mental and emotional health. Several epidemiology and healthcare experts have recently shown a surge of interest in the stress-reduction strategy based on mindfulness techniques (Worthen and Cash,2021).  I did my best to keep my anxiety levels down by deep breathing practices before the interview to keep anxiety and stress at bay over concerns of lack of experience and lack of confidence.

Opportunities 
· Good practice/ learning for future interviews, can always attempt mock interview scenario with peers.
· Applying to get onto bank to improve prospects by gaining more experience.
· Practice saying no more so in day-to-day life to incorporate more boundaries and self-care.
· Feel more positive next time from this experience.
· Meditate, control nerves beforehand next time by arriving earlier. 
· Be pro- active.
According to Covey, developing your character rather than your personality is the key to long-term success, so taking the initiative to be proactive and give yourself a better chance at combatting any weaknesses which you feel you have (oberlo,2020). Being proactive means taking control of opportunities rather than waiting for them to occur (Borkala,2021). This is something I feel also as it is how they perceived their experience as a learning curve for positive future growth. This in turn develops good character traits, it does this by developing a higher sense of confidence, becoming less reliant on others, minimises stress whilst making you more productive and optimistic (Borkala,2021). This can be done by doing additional courses to get the outcome that you want to give yourself the upper hand. Who we are speaks louder than what we say or do. The "Character Ethic" is built upon a set of guiding principles. Most religious, social, and ethical systems regard these principles as being self-evident, according to Covey. When you place value on the proper principles, you may see reality for what it is. His best-selling book, The 7 Habits of Highly Effective People, is built on this principle (oberlo,2020).


Threats

· Not utilising practice scenarios
· Not getting onto the bank
· Poor time management
· Not setting selfcare boundaries to avoid burn out.
· Anxiety getting the best of me next time.
· Lack of experience causing self-doubt
I feels that your own imagination is the most common obstacle to personal growth. The only constraints to what you can do are your own vision and drive. You will not succeed if you believe you cannot complete a task. You will succeed if you believe you can do anything and put forth the effort (Success Learned,2017).  Even poor time management or organisation skills can prevent you from achieving the goals set out above. Decide who you want to be, what matters most to you, and what you want to accomplish in your personal and professional lives, make that the guiding principle for how you spend and manage your time (NHS inform 2023).

Conclusion 
The key points that I have identified as being most important are being self-aware that reflection is key for getting to where you want to be in life faster, without reflection it appears to be too easy to coast along with poor time management and a less productive attitude where being proactive pays off. I feel that progressing with further training is both constructive and confidence building, managing self-care to combat anxiety and burn out is important as well as critical self-refection in turn leads to an advance in learning and personal growth. Think about your surprises, frustrations, and mistakes. By making reflection a part of who you are you will grow and benefit (Bailey and Rehman,2022).
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