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Suggestions on how to make the work environment more conducive to work

The increasing employee long-term health conditions has put attendance at work place at risk. The sickness absence rates are still high in the UK, and the most common cause is usually mental health condition and Musculo-skeletal disorder. Long-term condition also bring about hug complications and difficulties at work, if badly managed. According to DWP & DoH (2006) it stated that in its report that ill heath in the aged population has cost UK Government £100 billion a year, with sickness and absence costing company’s £9 billion. How ever with the high rates conditions it is important for employer and the government to improve good health and wellbeing of employees. According to Black (2008) where she gave evidence showing a link between a health, wellbeing, business, individual and societal outcomes. furthermore she concluded that organizations do more in improving work place than saving costs.it is important to prevent iil-health to enable workforce became motivated, resourceful and resilient attributes that have been reported to enhance strategic success (Vaughan, Jones and Barham, 2009) 
The agenda of workplace health and wellbeing is now recognized globally. The are now Healthy workplace campaigns set by the European Agency for Safety and health at work. It has developed aims to raise awareness of issues and activities in the workplace and to promote guides and tools available. Companies need to improve health and safety at work, its very important put in place health and safety regulations. failing to engage with the employees on H&S will have a devasting consequence and it shut down operation completely and it can have catastrophic implications. Creating safety at work is possible if we use the right tools. Health and Safety generally covers the legal requirements that falls under Health and Safety at work(1974) it relates to prevention of accidents and ill-health to employees affected by their work. We can do this by carrying out risk assessments before a accident occur.
 As a potential current employee at my workplace, I suggest the most effective ways to increase participation. So, here are the things to do to increase participation. 1. Empower local communities 2. Marketing campaigns and communication 3. Taster sessions and classes 4. Engagement with partner organisations. It is important to develop a work that everyone has a chance to fulfil their potential. . Share employee success stories that show the value of giving feedback. This will really help you increase participation in your employee survey. Orkin towards a healthier tomorrow improves participation at work and prevent barriers and stigma.
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