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[bookmark: _Toc50074866]Introduction 
Professional career development is considered to be a process of developing and planning career as the process that entails thoughtful self-assessment, exploration of career, planning as well as follow-through with the strategies. This process is considered ongoing, systematic as it aimed to fulfil work life that is considered huge part of general plan for personal development. To engage is this is known to be enjoyable, interesting and challenging (Weinert, 2011). 
Professional career development is said to be effective as lots of opportunities are gotten and it explores values, interests, skills, also helps in improving those qualities and skills which ensures and enables individual to be successful at work place. This as well ensures introducing individual to series of career options and offer real-world feedbacks on what a particular and actual career area is like on daily basis through series of opportunities in listening to and talk to ensure practicing professional in individual profession (Schreuder & Coetzee, 2006). 
Professional and career development assists in encouraging individual in engaging in thoughtful extracurricular, academic, lifelong planning and career as this assist in improving every aspect of individual career for better performances in every aspect of human career (Herr, et al, 2014). 
This report ensures coming up with reflective report on then role play as well as career development planning as understanding of my skills and knowledge will be demonstrated as it will help contributes towards functioning and working effectively, my readiness for employment and establishment of my employment goal as I develop personal development and personal action plan. In this case, the Gibbs reflective model will be used as this entails description, feelings, evaluation, analysis, conclusion and action plans. 
[bookmark: _Toc50074867]Description
 As an interviewer, there are specific skills and ideas that are expected by the interviewee. The interviewer is able to have an idea about the interviewee as soon as he or she asks questions.
I as the interviewer, I asked the interviewee some specific questions as regards the job applied for, first of all, I asked the interviewee to tell me about him and he was able to tell me briefly about him. After that, I asked about what he knows about the job he has applied for and he answered me, I asked about his past job and experience and he explained all to me. Based on the CV collected, I was able to see some skills that he has and I was as well forced to ask him more about the skills he has mentioned earlier in the CV. 
As an interviewer, there are specific skills that are expected of the interviewee or employer, as an interviewer, I expect the interviewee to have good communication skill, professional skills, effective listening skills, team work skill and so on. 
Based on the interview, I was able to notice that the interviewee has good listening skill, fair communication skill but she lacks some professional skills. 
As an interviewer, it is necessary that I have good communication skill and listening skill to the employee to be able to see so many things about the interviewee as I ensure getting familiar with the conversation of the interviewee as I am able to notice some skills that the interviewee has and to be able to know if such person fits in to the vacant position and to be able to get familiar with such person. 
During the process of interview and based on the fact that I have noticed that the interviewee lacks some professional skill, I believe with more training, the interviewee can fit in to the position
[bookmark: _Toc50074868]Feelings:
As regards the conducted interview, I felt it is necessary that both the interviewer and the interviewee possess the necessary skill that could be used in developing professional career. I also felt in order to ensure adequate professional career development, it is necessary that some necessary skills are needed like professional skill, time management skill, problem solving skill, listening skills, effective communication skills and so on. 
I also felt that professional career development is considered to be effective as different chances and opportunities are derived as it explores values, interests, skills, as well as assisting the improvement of individual qualities and skills that enables individual to be successful at work place. I also felt that it also ensures introducing individual to series of career options and offer real-world feedbacks on what a particular and actual career area is like day by day through different opportunities in listening to and talk to ensure practicing professional in individual profession. 
I feel that for effective professional career development, it is necessary to ensure adequate relevant training programs that will ensure enhancing the career development as well as ensuring the right skills are possessed. 
[bookmark: _Toc50074869]Evaluation 
Professional career development requires different necessary relevant skills that can make the career development more effective and better, in this case, it is necessary that the interviewee and interviewer have the right skills. Taking for instance, to be able to have adequate professional skills for career development, this requires much training sessions as different skills are required. Knowledge and ideas derived from the professional training through different professional courses makes it easier for the both the interviewer and the interviewee to improve their professional career development. On the other hand, to be able to acquire professional skills, it is usually expensive and it takes time. 
Other skill required of an individual includes good communication skills as this is considered important, this entails effective exchange of information between two or more individual using a well-defined and recognized means. Effective communication skill is crucial as this helps in building a more unified working environment for better business operation, on the other hand, this could be considered expensive as it requires setting up the right and appropriate mean of communication within the work place for better business performances. 
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Based on the interview. It was noticed that the interviewee has some potential and skills that are beneficial and relevant to professional career development, some of the skills which entails good communication skill is important as effective communication results in creating a better working environment that ensures a better profession career development. Other skills that are required for personal professional career development are effective interpersonal skills, organization skill, self-confidence, integrity, leadership skill, work-ethic, adaptability and so on. 
The interpersonal skills also known to be social or people skills are considered to be the non-verbal and verbal behavior as well as reactions in interacting with other people as this affects individual ability building relationship as well as making impression of social circumstances. 
Organization skill on the other hand for professional career development ensures the tidiness of individual digital and physical spaces and individual ability to plan, prioritize, and schedule. Effective organization could assist in saving time as well as preventing miscommunication and ensure improving efficiency.  Self-confidence ensure the belief in individual activities, decisions and actions, as soon as someone has confidence in oneself, there is likelihood of pursuing ambitious goal, trying new things as well as believing one can succeed (Geylan, et al, 2013).
Being able to adapt entails the ability in adjusting easily and quickly to new working environment and new things. Individuals that handles change will always get along with series of personalities as well as thriving in all environment as they ensure remaining calm even in surprising circumstances (Cartwright, 2005). 
Leadership as regards professional career development ensures the ability in guiding people. Effective leader could assist in motivating others as well as assisting them in reaching a common shared goal as they ensure building confidences and ensure improving morale (Baer, et al, 2008).
Working through challenging circumstances entail dealing appropriately with issues as well as accessing different working option as well as determining best solution. This as well entails knowing the time to research and seek for advice during for different scenarios. People that can think critically and work through rigid issues are known to be more likely in making good decisions at work place and in life (Jayasingam & Yong, (2013).  
[bookmark: _Toc50074871]Conclusion
Professional career development ensures adequate skill that can help in achieving the required improvement on different aspect of career development. Developing professional career ensure getting better in every aspect of career as this ensure better performances and better result. To improve or develop professional career entails having the right and appropriate skills that can help in improving oneself so as to ensure personal development goals for better performances.  
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Based on the analysis above, some of the action plan that could be considered are as follows:
Ensure enrolling for different relevant professional courses as this will always help in getting vast and wide knowledge that will help in improving one skill as this will be beneficial to individual as it reflects in one’s career. Acquiring different professional skills will help having better chances in the competitive business market as the experiences and ideas makes it easier for an individual in to work in any specified business environment which in-turns help in building personal career development. 
Communication is key and this ensure means at which relevant and appropriate information are passed as different means are used in creating a better working environment. Professional career development ensure good and effective communication as this helps to get required information for better professional career development. Effective communication helps to know what to do at the right time and this is considered an essential skill that is required of a professional. 
It is necessary that adequate listening skill is required as this helps to gather the right necessary information required of a professional career development. 
It is necessary to undergo different training that could help in developing professional career as this entails knowing the type of seminars, conferences and exhibitions that are relevant as this helps in sharing necessary information that could help in widening knowledge scope and ensuring getting better in every aspect of one’s life
[bookmark: _Toc50074873]Conclusion
This report ensured coming up with reflective report on then role play as well as career development planning as understanding of my skills and knowledge was demonstrated as this contributes towards my functioning and working effectively, my readiness for employment and establishment of my employment goal as I developed personal development and personal action plan. In this case, the Gibbs reflective model was considered. Professional career development is said to be effective as lots of opportunities are gotten and it explores values, interests, skills, also helps in improving those qualities and skills which ensures and enables individual to be successful at work place.  
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