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1 Introduction 
The health and social care sector include a wide range of professional roles that aim to support individuals emotional, physical, and social wellbeing. One of the most important roles within this sector is that of a registered nurse. This report will describe the role of a registered nurse, outline their key duties and responsibilities, and explain three essential skills required for the role. It will also explore strategies to improve these skills and how they contribute to effective professional practice. 
2 Role Description
A registered nurse is a qualified healthcare professional responsible for providing care to patients in a variety of settings, including care homes, hospitals, and community environments. Nurses play a vital role in supporting patients’ recovery, promoting health, and preventing illness. They work as part of a multidisciplinary team and are required to follow professional standards to ensure safe and effective care.
3 Duties and Responsibilities
Registered nurses have a wide range of duties and responsibilities. One key responsibility is assessing patients’ health conditions by observing symptoms and recording medical histories. For example, a nurse may monitor a patient’s blood pressure and report any concerns to a doctor. Another important duty is administering medication and treatments. Nurses must ensure the correct dosage is given at the right time while monitoring patients for any side effects. They are also responsible for providing emotional support to patients and their families, particularly during stressful or demanding situations. Nurses play a vital role in making plans to help patients get better. They work with each patient to create a special plan that is exactly right for them. This plan might include things like helping the patient get back on their feet after an illness or injury or figuring out the best way to take care of them over the long term. Nurses must check in on these plans all the time and make changes as needed, so they can be sure the patient is getting the best care possible. 
4 Essential Skills 
Communication Skills Communication is a fundamental skill for registered nurses. Nurses must communicate clearly with patients, families, and other healthcare professionals. Effective communication ensures that patients understand their conditions and treatments. For example, a nurse explaining medication instructions must use simple language to avoid confusion. 
Clinical Skills When it comes to medical procedures, having the right clinical skills is crucial for keeping patients safe and getting the best results. This includes things like taking care of wounds, checking vital signs, and using medical equipment properly. For example, a nurse needs to be able to take a patient's temperature correctly and know when it might be a sign of an infection. If they cannot do this, they might not be able to give the patient the right treatment, which could lead to more serious problems. By having strong clinical skills, healthcare professionals can make sure they are doing everything they can to help their patients get better.
Time Management Skills Time management is crucial in a fast-paced healthcare environment. Nurses often care for multiple patients at once and must prioritise tasks effectively. For example, a nurse may need to decide whether to respond to an emergency or complete routine documentation first.
5 Strategies to Improve Skills 
Improving Communication Skills One strategy to improve communication skills is participating in role-play scenarios. This allows nurses to practice interacting with patients in a controlled environment. It helps build confidence and improves the ability to handle different situations. Asking for feedback from colleagues or supervisors is another way to improve. When they give you constructive feedback, it can show you what you need to work on, like how you sound when you talk or how clearly you explain things. This can be helpful in making sure you are communicating effectively. A third strategy is engaging in active listening exercises. This involves focusing fully on what the patient is saying and responding appropriately. This helps build trust and ensures accurate understanding of patient needs. 
Improving Clinical Skills Nurses can get better at what they do by taking classes and going to workshops to learn new things. This helps them keep up with the latest ways of doing things in medicine and new tools they can use. One way to get better at something is to do it, but with someone watching to make sure you are doing it right. Like, if you are learning how to give injections, it is helpful to practice doing it in a safe and controlled environment. This helps you get good at it and feel more confident too. Looking back on what we have done is important too. When nurses finish a task, they can think about what they did well and what they could do better next time, which helps them keep getting better. 
Improving Time Management Skills One effective strategy is prioritisation using tools such as task lists. This helps nurses organise their workload and focus on urgent tasks first. Another strategy is setting realistic goals for each shift. This ensures that tasks are completed efficiently without unnecessary stress. Finally, time management training workshops can provide techniques for improving productivity, such as avoiding distractions and managing interruptions effectively. 
6 Conclusion
Nurses play a vital role in the health and social care system. They have a lot of responsibilities, like checking on patients, giving them treatment, and being there for them emotionally. To do their job well, nurses need to be good at talking to people, have strong clinical skills, and be able to manage their time effectively. Luckily, there are ways to improve these skills, such as training, getting feedback, and thinking about what they have done. By doing these things, nurses can give the best care possible and handle the challenges of working in healthcare. This is important because nurses are often the ones who make a significant difference in.
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