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ECPS6001: Psychology Empirical Project
Research Proposal

Assessment Component 1: Research proposal (1,000 words) worth 10% of the overall module mark for the Psychology Empirical Project. The proposal form will be marked in line with the Level Six Grading Rubric. The boxes below will expand as you type.  
	Student Name and University ID number:
	Rebecca Suter - 0252227

	Proposed Supervisor’s name:
	Judith Marshall





Psychology Research Area (tick all that apply) 


	Social Psychology 
                                  
	Developmental Psychology          

	Biological Psychology 
	Forensic Psychology 

	Health Psychology 

	Individual Differences 
                                           

	Educational Psychology 
	Political Psychology 

	Cognitive Psychology 

	Clinical Psychology 
	Counselling Psychology 
	Occupational Psychology 

	Other:  indicate briefly (not included in word count)




Proposed Study Design (tick all that apply) 


	Quantitative 

	Experimental 
	Applied (with UWTSD students 

	Online Questionnaire Survey 

	Qualitative 
                        
	Quasi Experimental 


	Focus Groups
                            
	Online  


	Mixed Methods 

	Applied (with external organisation) 
	Interviews 



	Lab-based study 

	





	



	Suggested Research Title/Area:

How university students perceive challenges faced by autistic individuals in the workplace: A qualitative study.







	Background: 250 words 
Why is your study important? What theory and empirical research evidence supports your research question? 

This study is designed to understand the perceptions of the personal, social and economic challenges faced by autistic individuals in the workplace. Employment profoundly impacts a person’s quality of life, and not only provides financial stability but also a sense of purpose and social inclusion (Müller et al., 2003). In the UK, autistic adults face high unemployment and underemployment rates, with data from The Office for National Statistics (2021) finding that only 22% of autistic adults are in paid employment. This can be due to workplace barriers, and a lack of appropriate accommodations (Hendricks, 2010), and by identifying and analysing these barriers, this study aims to find actionable recommendations for employers and even policy makers, to help promote a more inclusive place of employment. Additionally, enhancing employment for autistic individuals can help reduce societal reliance on social support systems (Wehman et al., 2016), benefiting the broader economy, increasing productivity and reducing welfare costs. This research has the potential to foster diversity in the workplace, hopefully leading to the improvement of the overall wellbeing of autistic adults in employment (Scott et al., 2015).

The Social Model of Disability (Olivier, 1983) asserts that disability is not an inherent attribute of an individual but is instead a result of societal barriers and attitudes. This theory posits that the difficulties experienced by autistic individuals in the workplace primarily stem from environmental and attitudinal obstacles that can be altered to foster a more inclusive environment.
The Person-Environment Fit Theory emphasises the importance of aligning an individual’s abilities with the demands of their work environment. For people with autism, a mismatch between their abilities and the work environment can lead to significant challenges. It is crucial to understand and improve this alignment through appropriate accommodations and supportive practices (De Cooman & Vleugels, 2022).
De Cooman, R., & Vleugels, W. (2022). Person–environment fit: Theoretical Perspectives, conceptualizations, and outcomes. Oxford Research Encyclopedia of Business and Management. https://doi.org/10.1093/acrefore/9780190224851.013.377 
Hendricks, D. (2010). Employment and adults with autism spectrum disorders: Challenges and strategies for Success. Journal of Vocational Rehabilitation, 32(2), 125–134. https://doi.org/10.3233/jvr-2010-0502 
Office for National Statistics. (2021, February 18). Outcomes for disabled people in the UK: 2020. Outcomes for disabled people in the UK - Office for National Statistics. https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/disability/articles/outcomesfordisabledpeopleintheuk/2020 
Olivier, M. (1983). Social work with disabled people. Macmillan. 
Scott, M., Falkmer, M., Girdler, S., & Falkmer, T. (2015). Viewpoints on factors for successful employment for adults with autism spectrum disorder. PLOS ONE, 10(10). https://doi.org/10.1371/journal.pone.0139281 
Wehman, P., Schall, C. M., McDonough, J., Graham, C., Brooke, V., Riehle, J. E., Brooke, A., Ham, W., Lau, S., Allen, J., & Avellone, L. (2016). Effects of an employer-based intervention on employment outcomes for youth with significant support needs due to autism. Autism, 21(3), 276–290. https://doi.org/10.1177/1362361316635826 



	Please state the main research question(s) or hypotheses(s): (100 words max)

What are the primary challenges faced by autistic individuals in obtaining employment?
What difficulties do autistic employees encounter in maintaining their jobs?
How do employers/colleagues perceive and address the needs of autistic employees?
What strategies can be implemented to support autistic individuals in the workplace?






Methodological Details (500 words) 

	Please summarise the key methodological approach: (you can include copies of proposed study materials as appendices if you wish). You must include details of the following:
· Participants: Who will your participants be, how will you access and recruit them, and how many are needed? 
· Design: Using appropriate terminology clearly define key elements of your design (IVs, DVs, Qual approach, expt. manipulations etc).  How do you plan to analyse your main data? 
· Materials: What are the main measures, scales, experimental tools or other materials required for your study? 
· Procedure: How will you carry out the study – define briefly what will happen to a participant in your study from the point of consent to the study debrief.

Participants in the study will be undergraduate students over the age of 18 from the University of Wales Trinity Saint David (UWTSD) who are enrolled in a psychology-related course. They will be recruited online through the Experiment Management System (EMS) and will receive course credits for their participation. It will be emphasized that their involvement is voluntary. There are no specific inclusion criteria, so the selection of participants should be appropriately randomised to ensure a diverse representation of students and their experiences. It is hoped that both students with and without autism will apply, without the need to specify autism as a criteria. This approach will allow the study to gain rich, first-hand experiential knowledge on the subject matter.

The study uses a qualitative research design and involves a focus group to investigate the employment challenges faced by individuals with autism. The participants are adult students over the age of 18 from various backgrounds. A structured discussion will be held to gather perspectives on the obstacles that autistic individuals may face in the workplace, effective support strategies, and views on autism-friendly practices. The focus group will facilitate an interactive dialogue, allowing participants to share their experiences, identify common themes, and collaboratively generate insights. Focus groups are a valuable resource for qualitative researchers, allowing for interactive discussions among participants to uncover a wide range of perspectives, attitudes, and behaviors. They enable a deep exploration of topics, revealing nuanced opinions and unexpected insights. The group dynamics stimulate the generation of ideas and illuminate social influences, enriching understanding and effectively guiding strategic decisions (Gundumogula, 2020).

The focus group will be audibly recorded and later transcribed ready for thematic analysis.

Thematic analysis will be used to analyse the data and will use Braun and Clarke’s six-phrase frame work to identify patterns and themes in the data. 

(NEEDS TO BE FINISHED)



























Key Ethical considerations (150 words)


	(NEEDS TO BE FINISHED
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