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INTRODUCTION 

Professional career development means is a course that helps for starting the process of the career development and planning. This process might be involving the planning, self-assessment, and preliminary development strategy for having the better results through that could keep the person being for more updated. As this could also help for making sure about the various skills and knowledge which must be required to developed and given the timescales through that could make about the future development. This report explain about the reflection about the professional career development plan through that could be easier for making sure about the job opportunities. 
MAIN BODY 
Gibbs reflective cycle 

Graham Gibbs reflective cycle gives the structure about the learning while by having the experiences (Hanan, 2020). It might be also offering the learning experiences, skills, and various other knowledge so that could help for making sure about the various things and about the skills required to complete the work. 
Description: - 

I was happy that I have given the interview in the organization and that have been the first interview for me in any organization. At time of giving, I was feeling quite frustrated and feeling unhappy with the interview and thinking about how I should deal with the situation while taking the interview. While at the time of interview I was quite nervous because as I am not getting about what they will ask me and how I will answer their question. Hence, it was the best experience of giving interview at first time in any organization and led to have the confidence for attending any further interview in any companies. But some of the skills and knowledge have been lacked behind at time of giving interview and for further process I must be required to make sure about the strategies through which that could keep more for developing the better results in future (Salerni, 2020). This might lead for having a better future development and the experience I have faced while at time of recruiting and selection in the organization and communication skills and positive thinking must be required for giving an interview at any organization. The interviewee seems to be confidence while asking any question and made sure about the better communication and various other skills which are required for taking any interview. As I think that it might be best experience for interview, from which I came to know the various which are lacking behind, and make sure about the strategies that are required. 
Feelings: - 

I was feeling happy that I have passed the interview and quietly I was feeling that there are many skills and knowledge which are lacking behind in recruitment and selection process. The skills that must be required to be fulfil a job such as communication, reporting writing skills, while from this I might be also make sure about the things and that could also lead for having the better future development for me in taking about any advantage for having the better future goals and objective (Rodham and et.al., 2020). The organization should also ensure about what skills must be required for the employee while by selecting any employee for the better job opportunities. I was also feeling happy that I have answered all the question that have been asked by me through interviewee and that might be also led for me in having the better job opportunities through which I can be developed my goals and objective towards the organization employee. But the end I was feeling that for having the selecting in further I must be required to attend those skills which are lacking behind and that could also be important for working at time of organization and make sure about that I must be safe while by having these activities. Communication and leadership must be important for communicating with the other people and also make sure about what the activities must be required to have the development and skills which are required for having the better future aspects. 
Evaluation: -

The things go well, but at some time I was feeling bad that more skills and knowledge I must be required to be developed and make sure about that while working in the organization no skills must be lacked behind so through which that could not be able for working with other people in the organization (Issa and et.al., 2020). I have also evaluated about that at time of taking interview the interviewee is also seems to be quite frustrated just because of taking interview and making the communication with various people through which that they have selected and recruit the best employee for their organization and making their market position while by having the best employee in the company. The situation seems to be positively at interview as no other people who are losing their confidence at time of talking with the interviewee. This has been also evaluated that could help me for having the better future development and might be also led for having the better growth in making the organization job opportunities with skills and well-knowledge. While at time of interview I had have observed person should have their self-development and that could also make sure about their high-level strategies for selecting the employee in their organization. I have also made sure about what the strategies I must be required to developing those skills and knowledge along with the experience which might be seems to be important for having the high level of development and some time play important for having the better skills in the organization towards the other employee at various companies. 
Analysis: -

 While having the recruitment and selection process I have analysed about the various things through which I need to make sure about the various things while that could make more confidence in organization (Wyatt, 2020). The skills and knowledge which I must be needed to be well-developed while through that also help me for having the better solution in any other organization or passing other steps in selecting process. I have also analysed about the various things through that could keep for having the high level of skills and developed while that could be easier for having the self-development and make sure about the various strategies. I have also analysed that while by doing the teamwork as they are doing while at time of taking interview with the various people. This could also lead for having the better while working with the team working and this might be also having their benefits for having the work in team so that work can be divided among the subdivision of the work. As I have also analysed about the various things which are must be required for the learning and making the skills to be well-developed for which that could keep more techniques updated in many areas which are needed for me. In giving interview I have think communication skills is must be important while for communicating with other people and could also make sure about the development for which this could keep the goals or objective managed on time. 
Conclusion: -

I have learnt about the thing through that could keep managing the work on time while by having the better management (Kirkman and Brownhill, 2020). Communication and decision-making skills must be developed which help employee or any other professional for developing the goals and make capable for having the best experience in any areas. Moreover, I will also continue while by identifying the strength and weaknesses so that help me for having the best job opportunities. In the process of recruitment and selection I have faced many issues through which I was thinking that whether I will get selected or not and that could also lead for having the less confidence for which that help for developing the various skills and also make sure about those strategies which are seems to be lacking behind. In having the less communication and decision making for further process that could led for having the less in job and not make prepared for having more development. I have also found out that while before starting the work I should read about those skills which are not seems to be well-developed and that knowledge must be required to have their development (Greenberger, 2020). Skills and experience must be important for giving any interview along with this also make sure about that what the interviewee will asked that must be well-prepared for which theta must be required and make sure about the various things which seems to be more important and making sure about that all knowledge and skills have been developed or not while by going before any interview. 
Action plan: -

While for developing the skills and knowledge I will also make sure about those strategies while through which that help me for having the better job opportunities and make ensure about that will help me for having future aspects. I have also prepared the schedule in which time I must required to make about those skills which are lacking behind and makes sure about those strategies that could help me for having the better job opportunities.  I must also learn how to manage the work and that could also help me for being the professional in any organization. While by making the action plan towards those skills which are lacking and must be required to be full fill this could also led them for having their better and strong desire for the goals and objective. Action must be taken towards those skills and try to make them for developed so that while having any future interview that could not be lack behind and make the decision power being strong for taking any decision and make sure about the various things that must developed (Ramlal and Augustin, 2020). Managing the work also play important for being employee and being started for professional in any organization along with this I might be also needed to make sure about managing the work on time. In taking the advantage of any job opportunities that could be seems being important and help for developing the high impact over the skills and knowledge which seems to be developed through which I can taken and plan the various action for improving those skills. 
Professional career development plan
	Areas to be develop
	Strategies 
	Evaluation and monitoring 
	Resources 
	Time scales

	Communication skills 
	I would like to active listener, be clear about the topic and allow to take the feedback from the management while working at organization. Being more preventive in performing any activities. 
	While by taking many projects so that could help for making the communication with the various people (Sulaiman, Abubakar and Ali, 2020). Determine the data sources and make the data gathering methods so that could also help me for improving the goals and objective. 
	Meeting new peoples, while by understanding the own personality and make sure about taking new projects and reading with books and newspaper. 
	This might be also taking 5 months for improving the communication skills. 

	Decision making 
	While by understanding the topic context for taking decision before and trying to carry out the experiments for any topic. 
	Important for keeping the decision making and ensure about the implementation of having the great effectiveness along with the addressing issues that have been created for implementation plan. 
	Trying to trash out more theories and learn more for having the great experience in any work through which I can easily take decision over the small things in the organization. 
	This might be taking 2 months for improving the decision-making power (Strong and et.al., 2020). 


CONCLUSION 

From the above report it had been concluded that while by taking the experience and try to keep the skills and knowledge to be well-developed that could lead to have the better job opportunities. This might be also led to being the self-development and makes sure about the using of career development plan for developing the goals or objective. 
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