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[bookmark: _Toc531879657]Introduction
Community engagement is demonstrated with nature of organisational activity and theoretical model to reflect the experiences. The self-management and communication are engaged with key experiences and interpersonal skills of individual. The study is focused on the organisational activity and completion on success development of own perception.  It is focused that reflective issues are engaged to reveal own perception and view to conduct own perception. Critical evaluation and self-management plan has included the supervision and problem solving mechanism while engaging in organisation. The study sheds light on relevant theory to focus on the supervision and organisational issues to encounter the nature and purpose including role play experiences. 
[bookmark: _Toc531879658]Nature and understanding of reflective practice with model of reflection
Reflection practice is widely accepted in core professional competency which can be applied to evidence based practice. Reflective practice is to combine with developing intellectual and sustaining capacity to matter the application through combination of ideological discussion. As influenced by Brookfield (2017), unconscious behavioural changes may be discussed to engage with awareness for developing own perception and activity. The nature of reflective practice is to engage with habit and change behaviour to follow the performance based activities (Johns, 2017). According to my experience, I gathered knowledge and skills which helps me in future developments and skilled coinciding to develop the divergence practice. Reflective practice may engage with examining the support and supervision to practise the concept of mentality and discussion through own experience.  
Purpose of reflective practice
All professionals have duty to enhance the objective viewpoint to develop the practise with engaging the workplace knowledge and new experiences (Brookfield, 2017). The theoretical concerns of own professional experience are developed to evaluate own knowledge and maintenance to deliver the right responsibility and innovation process. The professional practice has application through concentrating the work within workplace. Reflective practice increases the identification of positive outcomes and awareness in the workplace. Self-evaluation is conducted to isolate the growth and developments in session with client and other person. The purpose of reflective practice is to focus on the broader ranges and professional pathways in their lives (Brookfield, 2017). The process of reflective practice is to review the session for own perception and future development. Reflective skills are to engage for presenting the alternative ways and perceptions to encourage the critical conditions and self-evaluation skills for individual (Gould and Taylor, 2017). 
Gibbs reflective cycle
Gibbs reflective model is helpful to engage and reveal own experience in workplace. It is to intend the competent in practising (Walsh et al. 2015). Gibbs model includes the areas to describe the evaluation and analysis of particular experience and incident. It is directly regarded to utilise the reflective practice on own developments with continued professional developments for own actions. Professional development is evolved to remain in positive situation analysis to the dignity and personal development (Beauchamp, 2015). Personal preferences are evoked for critical thoughts to support direct involvement and utilised preferences within personal reflection. 
Description
Looking back to my working day in Samsung, I had vision in career trajectory ahead to my future perception. I was working under first trial and training period. The services and experiences are found difficult to me. I was not comfortable and wishful towards my post and duties within Samsung. I did partnership work with Samsung electronics in UK. I found my colleagues as more productive and experienced as I was fresher then. I have lack of communication problem and developing the environmental issue to consider the connection through Samsung. I gradually support the leadership and opportunity to engage myself in better position from the very first day of my joining. 
Feeling
This stage helps individual to concentrate on feeling what is gained during the experience. At first, I felt very uncomforted and lack of enthusiasm with my responsibility and job. The feeling was so low and demoralised. The exposure of the experience in Samsung may be needed to develop a better person with effective communication and direct developments in career path. In Samsung, I felt very awkward and low motivated as I found myself as unfit for my position.
Evaluation
It can be evaluated that I may be focused on job and developments of my lacking skills including communication. As influenced by Fook (2015), it can be said that evaluation needs perfect position with job to hold and develop the direct ways to expose the experience. I can evaluate the experiences in my workplace to engage with opportunity that can be provided while working. It encompasses the evaluation process of the experiences. The positive side of the experience is that I can recognise the lacking and undeveloped skills while working in my workplace. Negative side of my experience is that I was not fit to accept the situation as it was my job. 
Analysis
It can be analysed that I can take better strategy and ways to improve the status with considering the benefits to encompass the situation. I make extra efforts to analyse the opportunity with encouraging the direct ways and development with full time position in Samsung. As opined by Hébert (2015), any experience of individual may help to gain some knowledge and education and helps individual to engage the betterment of one. 
Conclusion
It can be said that own experience would help me to build communication within workplace. I could have done that my enhanced skills can replace my lacking skills. The overall analysis and evaluation are engaged with following own criteria and success criteria to develop the recognition with analysing the experience of individual. 
Action plan
In future aspects, I can attempt the connections by improving my skills. The action plan is to engage with encompassing the future strategy to engage my team management skills better to improve my communication skills. 
[image: ]
Figure 1: Gibbs Reflective cycle
(Source: Schön, 2017)
[bookmark: _Toc531879659]Reflection on personal experience in Samsung
Throughout the activity, I have experienced that development of effective self-management and leadership quality is to engage the interpersonal skills. I faced the improved communication through developing my own lacking skills when I joined Samsung. Samsung gives individuals to support and activate the relevant experiences while developing my own activities. Two months after joining job offer in Samsung, I developed major skills and realised the true sense of environmental sustainability. I need to learn the management skills and effective communication to improve my career. 
During the activity, self-management, communication and interpersonal skills are improved to engage in workplace. The colleagues helped me to achieve my lacking skills and preferred skills to engage with career developments. As observed by Farr and Cressey (2015), reflective experience may help individuals to develop the expansion with original team assessment and role play of individual. I found myself lost and involved in negative thinking and amendments to boss the situation. I would rather feel the diverse and needs to engage the improved parts and direct evaluation in my own way with my position. I can manage the mindful and lacking decisions to encourage my own skills and service use for own involvement. I may evolve the improvements and amendments to begin with client base and necessary understanding of work pressure. 
[bookmark: _Toc531879660]Reflection on relationship between theory and experience
There is gulf between theory and experience through inappropriate theory and experiences for alternative practice. The theory and real life experiences are engaged to provide the description through alternative gap between them (Lips-Wiersma and Mills, 2014). The concepts of theory and conclusion are implicated with alternative model between research and practice. Theory and experience has links and relationship to initiate the segments for individuals. It is possibly included to develop better experiences and considering the philosophical implementation with initiating the experience.  The research line to indicate the individual stimulation of considering the specialised skills are engaged with developing the individual parts and personal developments in this section (Beauchamp, 2015). 
I think that good performance and developments are linked to engage the alternative modes of function to develop the problems to analyse the education system. A revaluation is processed to practical knowledge and experience to link with existing theory to implement. I think that conceptualisation of theory is helpful to recognise the research and practice to engage with gap and closing the inappropriate implications of alternative model to engage. From my own experience, individual should approach to demonstrate the interaction with engaging the theoretical aspects with experience. It is learnt through arguing the participation with engaging informal assumptions through understanding of reflective theories to other learners (Kurucz et al. 2017). Own experiments and developments from experiences are engaged with developing the problem and solving process. In different ways, it can be said that theories and application must be approved to develop the education and practice of engaging in workplace.  The relationship between the experience and theory are engaged with improving the different aspects to engage special awareness and proposed aspects in the different ways between theories and practice. 
[bookmark: _Toc531879661]Key issues during role play and success in area of developments
While working in Samsung, I had key role play success while engaging the nature of reflective to influence myself. I had supervisors and managers to train me. The key issues may be identified as I faced lack of communication and low motivation level to conduct the study. The issues are identified as poor communication, which may influence the organisational strategy and supervision the role with developing the effective self-management and self-evaluation. The lacking skills include poor communication and engaging alternative activities to engage the theoretical aspects to develop own lacking skills (Beauchamp, 2015). Team management is found as extraordinary supports and success criteria with development of own aspect.  It is evaluated that team conflicts and own personal experiences may be engaged with providing the experiences to demonstrate the activities including success and failure.  Team management and leadership quality is accepted as success criteria to influence own perception with reflecting the activities to develop the lacking kills. The success criteria and effective ways to include the ability are learnt by me in my workplace. I faced positive infrastructure to include the developmental issues to include the experiences through engaging the role play of individual. I learnt effective team management skills and quality in Samsung. 
The area of development may be identified as communication (Walsh et al. 2015). Communication needs better development and improvement. I experienced that poor communication is to include for developing the supervision in workplace. It is to assess the purpose of strengths which can be engaged to influence the experiences and supervision within the workplace. The issues are found as poor communication among team members in Samsung. It is found that I faced many of challenges to focus on the peer supervision to engage experiences and nature of reflective practice to get success. I need special skills and time to engage with increasing communication. Better communication is considered as engaging role play activity within the development and own experience with delivering the best and improved skills. I faced issue regarding the relevant encouragement and motivation. Lack of motivation helps to engage with directing and engaging the individual for indicating the scepticism and resistance (Beauchamp, 2015). 
[bookmark: _Toc531879662]Conclusion
In order to conclude the study it can be said that directing the individual skills are developed with considering the team behaviour and experiencing the behaviours. The reflective practice is to improve own skills and interpersonal skills to engage with developing the effective roles and excessive ways of individual. Reflective practice helps individual to indicate the position in respect to others in same category. Practical reflection helps individual to hold the assumption to execute the sharp decision making process of own. At workplace, it is effective to engage with developing the own success and area of development to engage with achieving the goals and systematic process to help individual. It is discussed that reflection type and systematic process are engaged to provide the questioning process for helping the individual at work reflection to make success. It is has been discussed that critical reflective model has been discussed to engage the assumptions of reflection to help individual. 
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