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Mental health is very important to a person’s well being and state of mind it is important it is addressed in order to function correctly at work as well as at home. It is the potential to understand their own abilities and strengths and just how much they can cope with in their day to day lives. It is the normal stresses of life that can affect one’s mental health, and most of the time it is the experiences of certain issue’s that can cause an individual’s state of mind to deteriorate but, with immediate help from a professional these issues can be addressed. Although some situations can be challenging and hard to deal with at work for someone who suffers, there is plenty of support and help available for people to access.
So mental health is; “a state of well-being in which the individual realises his or her own abilities, can cope with the normal stresses of life, can work productively and fruitfully, and is able make a contribution to his or her community” (Galderisi and Heinz et al, 2015). Mental health can affect everyone no matter who you are.  Your state of mind can be affected at anytime whether it is a stressful time at home or even work. Having good mental health around the workplace is vital and very important. It is the green light for productivity. It is well known that at some point one in four people are affected by mental health issues during their working lives. (NHS Employers, 2019) which means; healthy employees for a manager around the workplace and, the economy itself.
During our working lives things can get tough and become over whelming at some point. Spotting the signs of depression or even other issues related to mental health around the workplace is the first step in taking some action to put it right (Bird and Dempsey et al, 2001). It is believed that all workplaces should regard mental health around the workplace managers should provide opportunities for employers to talk about their emotions and problems as almost 60% of employees don’t talk at all about it (Harvard Business Review, 2019). As an employee it is your right to notice when things are getting to much at work and you are overwhelmed with your job and are not getting enough sleep. We don’t function as well as we would if we were healthier with a healthy mind. Mental health can takes its toll and then the individual. They become less interested with their job role and; less interested in the people they work with, relationships in the home, it effects the moods and some cases leads to suicide thoughts ( It is apparent that good mental health at work increases productivity by at least 12% (Harvard Business Review, 2020).
Many people do experience these issues in their daily lives but if workplaces created a better environment for their employees to easily express their feelings and emotions, it will then be easier for the issues to be dealt with accordingly instead of the employee suffering in silence. So, workplaces can create a better place for people to speak up about how they are feeling which then leads to better workplaces and employees functioning properly and healthy.
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