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	DRAFT RESEARCH TITLE QUESTION: Does being part of the police service have an effect on mental health?
INTRODUCTION:

This study analyses the effect that the role of being a police officer has on officers’ mental health. With such increased publicity on how police officers respond to mental health, the idea that they too are human seems to be forgotten in the whole when being frequently criticised in the media. Additionally, this research will give a deeper understanding of how officers and staff will have been affected by their role within the police service in contrast to the amount of mental health related calls they have to deal with. 

Firstly, it is critical to understand what mental health is defined as. The term mental health has become a common topic of discussion in recent years and may not be understood by all who discuss it. Mental health is “A state of mental well-being that enables people to cope with the stresses of life, realize their abilities, learn well and work well, and contribute to their community” (World health organisation, 2022).

In 2016, 39% of police officers stated they had been receiving help for their mental health with 69.4% of police officers were looking for alternative work due to the impact the job had on their health and wellbeing (Police Federation, N,d). These figures, which are not the most recent, shows there was a huge issue with mental health within police officers and this research will again seek further clarification as to whether this is still a key area of concern, of the curve is going in the right direction. 

There are a number of considerations when delving into the figures of officer’s mental health. A factor that must be considered is the type of calls police officer’s attend. The thought that police officers know what they’re getting themselves into when joining the police service is a comment that is common and understandable from many points of view. However, there is an enormous contrast in knowing what you will see and deal with, to doing it in practice whilst being in the situation for real. Initially when joining the police service, a desire to deal with such incidents is had. However, as soon as you begin dealing with these incidents, it becomes an obligation and no longer a choice. This takes both mental and physical effort which over time can take its toll (Noonan, 2017).

Similarly, a MIND mental health charity survey in 2019 states that 79% of police officers have felt feelings of stress or anxiety, with 94% of these saying these mental health lapses were caused or made worse by their role within the police service (MIND, 2019). These figures suggest that with mental health related calls increasing, officers who are dealing with them are also suffering themselves. Gwent polices’ code of ethics states all staff should act with respect, selflessness, objectivity along with a number of others. These code of ethics could be having an effect on officers when feeling that they are struggling and dealing with incidents they may be going through themselves (Gwent Police, N,d).






	SUMMARY OF RESEARCH OBJECTIVES: 

During the research, objectives that will be a theme throughout are the mental health statistics throughout the police service and whether the department of response policing has a greater effect on this.

Additionally, the contribution factors contributing towards poor mental health within police officers will be sought so that greater understanding can be obtained when analysing the data. Finding causes will achieve a greater understanding of the figures and findings.

Sickness figures within the United Kingdom whereby mental health is the contributor to the period of sickness.


	LITERATURE REVIEW:

During this research, a wide range of literary sources will be utilised. It has been identified that there are a number of government reports regarding sickness within the police service. Furthermore, there are a number of articles that highlight key statistics regarding mental health in the police service and begin to delve into more specific areas within this area of mental health. The UK government submit a number of reports into the public domain providing some useful statistics which can be utilised within this research.

There are currently a number of journals within the public forum that indicate a number of reasons as to why mental health within policing is at its current state, however these factors do not seem to correspond with any figures. The existing research currently does not amalgamate both factors and figures within the same research and seems to focus solely on one of the other. My research has identified that there appears to be a dearth of research in the public domain which explores the relationship between key factors and explicit statistics relation to the chosen area of study 



	SUMMARY OF RESEARCH –SURVEY METHOD: 

Quantitative data will be used within this research by way of questionnaire to identify police officers’ views and real-life experiences to understand the current state of affairs in regards to their current mental health status and the contribution factors they feel can have an effect on them. The questionnaire will cover areas such as whether people have suffered with symptoms of mental health since being in the police service along with attempting to ascertain why this has been the case, adding whether their role on response policing has had an effect since joining the job. It is a fact that people’s health and mental health is a private matter which is why the questionnaire will be conducted with anonymity to protect the recipient’s privacy in such sensitive topics of discussion.

Furthermore, open-source research such as journals and government reports will be scoped and used within this research to give a broader exploration into the statistics. This will mean comparisons can be analysed to understand whether the findings are a local theme or are similar nationally and even internationally. 



	SUMMARY OF SAMPLING FRAMEWORK: 

This research phase will be rolled out to as many as possible to increase the reliability of the research and with the more responses, the more accurate the statistics and figures will be. To roll out this questionnaire, the use of social media will be used to target policing accounts across the UK however this questionnaire will be rolled out mostly internally within the police service meaning this will be the most accurate way of understanding the current mental health issues and causes that police face at present. A wide variety of roles will be targeted within the police service so that the results can be analysed and then a comparison be seen between mental health within response policing and whether people within roles outside of response policing are in the same mental state.



	ETHICAL ISSUES:

This research may be seen as intrusive due to the fact the questionnaire is asking officers to answer questions surrounding their mental health. To counter-act this intrusive line of questioning, the questionnaire will be completely anonymous and protects all participating members their privacy to who has responded. Mental health is a serious issue across the world as already discussed and with research such as this, police forces may take notice if officers are to open up and show how they currently feel and have done for the time during their role.

Statistics on mental health figures across USA and UK which has already been reported are being found from open sources which are readily available to all members of the public and not just due to this research.

Ethical forms have been completed and submitted along with all participants being informed that all answers will be received anonymously and without their consent, none of their answers will be used within this research.

The European commission of Human Rights (ECHR) have been considered and this method of research does not breach any of these rights or articles. All participation is voluntary and no person will be forced to partake should they not wish.



	TIME SCALE:

The Research proposal & Ethics Form will initially be submitted on 28/8/2023 with the feedback being released on 18/09/2023.

The Literature review will be submitted no later than 06/11/2023 with the feedback being received on 20/11/2023.

The Research methodology and planning phase will be submitted on 18/12/2023 with the feedback being on 02/01/2024.

The analysis of results from the questionnaires will be submitted on 05/02/2024 with the feedback being 19/02/2024.

Finding and conclusions will be on 11/7/2024 with the feedback being 25/3/2024.

Final project submission will be on 08/04/2024.
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