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[bookmark: _Toc47963049]INTRODUCTION
Competition is growing day by day and so are the perceptions and requirement of the employers in terms of employability skills. For an individual, it has become crucial to inculcate the required skills, competencies, knowledge and potential that can help in getting employment. An individual is aware of the higher demands of the employer and thus is more concerned and inculcating, enhancing and further growing in terms of employability skills. The perceptions of the employers have changed and they are more concerned about selecting a candidate who is more competent in terms of employability skills rather than on graduate once (Suleman, 2018). Employability skills are something that assists an individual to excel in the professional career and hence the individuals are more aligned and aware about incorporating theses skills to attain new heights and growth in the career. This report is intended to lay a discussion on employability skills based on 5 online articles along with a section that will reflect my employability skills. 
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[bookmark: _Toc47963051]DISCUSSING EMPLOYABILITY SKILLS BASED ON ONLINE ARTICLES
This part of the report is developed to cover a discussion on the topic “Employability skills” based on 5 available online articles. 
EMPLOYABILITY SKILLS AND ITS IMPORTANCE
According to Simplilearn (2020), employability skills are termed as those transferable skills that are must inculcate in an individual to get an opportunity of employment. The ability of an individual to handle skills, knowledge and competencies and hence presenting them in front of the employers is a part of employability skills. Education and graduation can bring the job but surviving in the business environment and excelling in terms of success and career is something which comes from the skills of employability. The employability skills can be seen as the te assisting medium through which an individual strives in the business environment and brings out the best of abilities and potential. 
The employability skills can be seen as a crucial aspect for business since it comes up with a variety of advantages that can become an add on for bringing the best of efficiencies of an individual. The employability skills are significant since it not only helps in connecting with the subordinates in business but to also bring out the best solutions for the business problems and issues (Simplilearn, 2020). The ability to understand the job role requirements and to excel in the role with optimum performances is something that comes from the employability skills. To make potential choices in terms of professional careers and to develop the independence to take decisions to make variations in the career path is assisted by the employability skills of an individual.
The ability of an individual to interact with others depends on the habits, attitudes and characteristics and it has been seen that employers are selecting candidates with exceptional employability skills as its help in accomplishing the roles and responsibilities with ease, effectiveness and efficiency (Simplilearn, 2020). 


DIFFERENT EMPLOYABILITY SKILLS FOR WORKPLACE SUCCESS
Doyle (2019) stated that the core characteristics traits and skills which are required in every job can be seen as the employability skills and theses skills are the basis through which an organization selects an individual. The employability skills assist an individual to apply the knowledge and resolve the conflicts and problems and thus enhance the business environment fit. The different types of employability skills that are crucial for workplace success can be described as under-
Communication
Communication skills can be seen as one of the major impotent employability skills that employers are seeking. An individual if want to get an opportunity of employment then an excellent command over both oral and written communication is most needed skills. an ind9ividual needs to be both a good communicator as well as a good listener to understand the work-related queries, issues and handle them with optimum efficiency (Doyle, 2019). 
Teamwork
Every work setting has the application of team working in one or the other form and hence teamwork skills is also seen as one of the crucial employability skills. An individual needs to be capable of working in a group project with efficiency and must be willing to share the workloads as well as accountability of teamwork in an organization. Teamwork skills are applicable while an individual collaborates, interacts, manage conflicts etc in the workplace (Doyle, 2019).
Critical thinking
The ability of an individual to analyze a situation or problem, understand its aspects and then interpret the needed data and information to handle the situation and draw out the conclusions is termed as critical thinking skills. Critical thinking is one of the needed employability skills considered in the business environment since an individual tend to encounter several issues and problems in the workplace in which application of critical thinking abilities can resolve them and bring best of benefits for the workplace (Doyle, 2019).


Ethics
Ethics is something which relates to the values, beliefs, and morals and abilities of an employee to differentiate between what is right and wrong in the business. an employer always seeks for an employee who is capable of working most ethically and follow the rules and regulations of the company and hence reflects the acts of being professional, responsible, honest, trustworthy for the company (Doyle, 2019). 
Computer
While other employability skills are almost soft, the computer is considered as one of the hard employability skills which are needed in the business environment. There is tremendous competition prevailing and hence employers require an employee having at least basic command and knowledge of computers (Doyle, 2019). 
PERCEPTION OF EMPLOYERS FOR EMPLOYABILITY SKILLS
According to Jobs.ac.uk (2019), the skills of employability cannot be judged by the subjective knowledge, specialist experience and qualifications and the employees are more focused on selecting the candidates with potential command over employability skills with the qualifications. The jobseekers are often found to be running for the qualifications and degree that they forgot bothering about the employability skills which has become crucial nowadays for getting job opportunity. the employers are having a perception to hire the candidate with a range of employability skills and thus the whole recruitment and selection procedures are more inclined and focused on the employability skills. The perception of employers towards the employability skills and capabilities of an individual can be explained as under-
Personal attributes
The employers are seeking a candidate who has a positive attitude and behaviour for the job and has the potential to showcase the “can do” approach in business. The individual must have the willingness to learn and inculcate new things and must be able to work with honesty and integrity (Jobs.ac.uk, 2019). Most of the employers look for an individual who can present himself in a good way and must have the ability to work in a team with collaboration. An individual who is reliable, flexible and aware is required by the employers nowadays. 
Skills
There are certain skills that employers are seeking in the individual for the business environment and this includes the ability to communicate and interact, Numeracy skills which is crucial for dealing with numbers and the potential of having command on computers/IT skills (Jobs.ac.uk, 2019). 
It is found that almost everyone has some sort of transferable skills present but all they need to do is to analyze, evaluate, identify and then showcase them in the resume to get an opportunity of the job. Employability skills are not rocket science and it can be inculcated by an individual by analyzing their abilities and then getting employed to understand the skills requirements on a practical basis (Jobs.ac.uk, 2019). 
EMPLOYABILITY SKILLS AS HEART OF FUTURE
Jordan (2019) suggested that employability skills help an individual to win the undertaking job roles and responsibilities and thus lay the foundation for a better career in future. The work aspects have changed and an individual if wants to attain success and growth in professional career then must have command on skills of employability. In the future business environment and jobs, the requirements will be more focused on individuals with higher social and emotional intelligence, ability to resolve problems and critical thinking abilities. Employability ability and skills are something that helps an individual to get selected from several choices and options available for employers (Jordan, 2019). 
The seven most essential skills of employability as per views of Jordan (2019) includes a positive attitude, communication, teamwork, self-management, willingness to learn, resilience and thinking skills. Shortly, the skills that will become more crucial for the business environment will include problem-solving skills through collaboration, negotiation and creativity. This technology is important for the future since they will assist an individual to become flexible and hence adopt the changes of business effectively. The ability to work in a cross-cultural environment will also become crucial employability skills shortly and hence an individual will need command over it (Jordan, 2019).
An individual can develop the skills of employability by doing voluntary works, by getting job experience, by participating in various community-level activities such as fundraising, by taking part in the activities that require teamwork such as sports etc (Jordan, 2019). 
[bookmark: _Toc47963052]ANALYSIS OF OWN EMPLOYABILITY SKILLS
In this section of the report, I intend to present an analysis of my employability skills based on a framework known as SWOT analysis. The personal SWOT analysis will help me determine my strengths, weaknesses, threats and opportunities in terms of employability skills (Phadermrod et al. 2019). The SWOT analysis has been prepared based on my own analysis and the in class-activity that is shown in the appendix section.
Strengths
· My strength of employability skills can be seen in context with communication skills. I possess good command over oral as well as written communication that will help me in my professional works.
· I am a person with good critical thinking abilities that further helps me to handle work-related situations and problems with ease and effectiveness. I adopt the approach of analyzing the situation from every point and coming to conclusions and solutions only after it (Madsen, 2016). 
· I have a person who believes in completing the assigned work with integrity and honesty. This will help me to remain trustworthy for the organization I am working with and thus will enhance my ethical skills. 
Weaknesses
· My weakness can be seen in the context with my numeracy skills since I find it very hard and complex to handle and deal with the numerals. Applying numeracy in practical life is something in which I am lagging (Phadermrod et al. 2019).
· I am also weak in the computer skills as IT is a field which is not that much of interest for me and this makes me struggle with the aspects and issues that require the application of IT skills and computer concepts.
· I am a person with poor command over teamwork skills and due to this, I find it hard and challenging to deal with the activities and practices relating to teamwork and cooperation. I face it difficult to adjust with people nada chive command on team working (Madsen, 2016). 
Threats
· The major threat is the huge competition which is prevailing in the professional business environment along with the higher demand of the employers in terms of employability skills.
· The pandemic COVID-19 prevailing can also hamper my career growth because it is impacting the economy on a global level (Phadermrod et al. 2019).
Opportunities
· I can work on the skills in which I lack commands such as numeracy, computer and teamwork skills to get better employability opportunities.
· I am a fresher and hence I can analyze firstly my area of strength and interest and then only select my professional career field (Madsen, 2016).



[bookmark: _Toc47963053]CONCLUSION
It can be deduced from the above report that employability skills are something which is creating a buzz amongst the graduates and employers and it is must-have skills to get employment opportunity for an individual. Employers require skilled employees and hence employees need to focus on enhancing their employability skills. This report has highlighted the discussion on employability skills based on 4 online articles available. It has also discussed a personal SWOT analysis of mine that helped me to analyze my skills of employability.
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IN-CLASS ACTIVITIES
This section includes few of the screenshots of my in-class activities in which we were discussion about our strengths and weaknesses regarding the employability skills. This helped me in becoming ware about the importance of employability skills. 
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