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[bookmark: _Toc520815527]Introduction:
Today the job market is so much competitive, so job seekers have to have some sorts of core skills those can differentiate them from other job seekers. In UK, there is about 1.41 million unemployed people, those are seeking jobs relentlessly (Clegg, 2018). In this case, people have to have some sorts of employability skills those can assist themselves to survive and have better job. Basically, employability skills are those sorts of skills or core competencies those assist people to have a satisfactory job and survive well in the job market. In addition to, employability skill is the capability of people to have their expected jobs. Having employability skills also assist employees within a particular organization in performing their vested responsibilities very well and in having their expected career development.  In this study we are going to illustrate various aspects of employability skills by finding out the already existed skills of me, the need to further development of skills and finding out what the employers are now prioritizing in recruiting employees. 
[bookmark: _Toc520815528]Task: LO
[bookmark: _Toc520815529]Employability skills
Craft & Wegerif, (2006) refer that, employability skills are the set of achievements, knowledge, experiences and personal and professional skills that help graduates or job seekers to have their expected occupation by surviving in the current job market. After the emergence of New Public Management (NPM) in the 1980s, there have been massive changes in the arena of job requirements. In order to meet the job requirements or meet the almost of the job specifications, some obvious skills must have within an employee, the things are illustrated in below. 
Employability skills: Currently the expected employability skills for the job seekers and currently employed employees are discussed in below. 
i. Communication skill: This is about communicating with the respective stakeholders in order to clarify something asked by them or cascading the things which have been set by the organizational authority in order to make the employees about the set goals so that they can perform in line with the set goals. In this case, line mangers have to have communication skills. 
ii. Leadership: Scott, (2013) refers that, employees especially the human resource officers must have the required situational leadership skills so that they can tackle any difficulties within the employees during leading them 
iii. IT knowledge: In the modern age, almost of organizational activities from production, marketing, sales, strategic decision making or data collection are being operated using new technology. So, people have to be technologically skilled. 
iv. Presentation skills: Presentation skills are the first and foremost things which assist employees to present the organizational internal business processes to the stakeholders so that they can come to know about how the organization is being operated. Employees can also present level of activities how those are being conducted (Connor, 2010). 
v. Team working: Team working skills assist employees to make mutual interaction among all the members. By having this sort of skill assist employees sharing and conducting assigned activities mutually that can bring out required efficiency. 
vi. Problem solving: In case of conducting any organizational activities, problems are the inevitable things those are often occurred. For example, in case of team working, workers may be engaged in conflicts then instant problems solving skills can help employees or managers to make the end of the clashes immediately.
These are the employability skills which are mostly sought by almost of the business organizations in UK. People should have these kinds of skills in order to have better job and perform the assigned activities by organization properly.
[bookmark: _Toc520815530]Analysis of my own employability skills
In Marks & Spencer organization, I am assigned with the marketing related activities. In the form of performing the marketing activities, I have to apply my various types of already skilled employees. In below, proper evaluation of my employability skills against the already set criteria by Marks & Spencer Company has been analyzed in below. 
In the above task I have already discussed about how the recent job market is demanding about the skills from the candidates. Following, the job requirements and skills, I have tried my best to achieve my skills to do my job properly. In order to perform the marketing job in the company, I have gathered my knowledge and activities properly. In this case, I have tried to develop my communication skills so that I can communicate with the marketing department employees for making them work properly (Gravells, 2010).  As an assignment, Marks & Spencer Company recently have asked me to make popular their recently produced shirt in the market. Then I have gathered all the marketing department employees for making understand them about what they now should do. By applying the communication skills, I have communicated them about their responsibility. In addition to, in the organizational website, I have categorized the duties of the employees which they should perform. 
In addition to, I have acquired leadership skills so that I can lead the employees to the way of goal accomplishment. Recently the customer retention growth rate has been set 7% so I am trying to lead the employees to the way of the goal achievement (Marksandspencer, 2018). I have made some groups in order to encourage the team working so that the activities can be run properly in a great extent. Now, employees are generating their innovative idea about how the goal can be achieved. 
I have tried to develop and improve my technological knowledge in order to perform the organizational activities. I am trying to apply my technological knowledge in the form of conducting the marketing activities. In this case, I have initiated the social media as a tool for marketing. I am trying to make popular the internet marketing in order to make promotion of the organizational products in the form TVC and TRP (Hind & Moss, 2011). 
These are the some sorts of employability skills that I have tried to acquire and improve. In against of the set criteria of the current job market and Marks & Spencer. I have tried all the sought things as skills for conducting marketing job in the organization. 
By doing so, I am trying to improve my employability skills so that I can be a potential employee for Marks & Spencer Company and contribute to the marketing procedures through applying my skills and job knowledge in a great extent indeed. Following this, the organization is now getting its expected output from me. 
[bookmark: _Toc520815531]Need to develop the skills for employment opportunities
In the previous task, I have already discussed about what are the skills actually I do have and how my skills are being utilized in order to make organizational goal and objectives accomplishment. In addition to, I am feeling the further need of development my other required skills and knowledge. 
I often feel some sorts of difficulties as I have to improve my existing skills more. In this case, I have to work more to develop my creative thinking skills more. In this case, I am participating in various sorts of training program and conferences so that I can improve my critical analytical skills. I am trying to follow the previous successful colleagues in Marks & Spencer so that I can be as successful as them (Craft & Wegerif, 2006). 
In addition to, now I am feeling shortage of proper motivating skills in order to inspire the group members who are working with me in line with the goal accomplishment. So, I have to often make motivate them so that they can go to the right direction and perform their job with great enthusiasm. 
In addition to, I have to concentrate on managing time so that I can manage all the activities properly. In this case, I am trying to have some sorts of on the job training about how to manage time successfully in order to get the works done from the other staffs and employees. I am also participating in various types of pilot project in various organizations so that I can learn from them about how to manage the time properly and an effective outcome can be got from that. 
In the form of conducting the marketing departmental activities, now I feel the need of developing the strategic management skills properly. As now various sorts of organization like Tesco, ASDA are bringing out various types of new managerial idea in order to make their operational management more successful, so we are feeling the need of applying the strategic management process in order to ensure more efficient works accomplishment. So, I am trying to study more and gathering the strategic management skills so that I can work on the basis of priority of the activities (Marsh, 2012). This sort of skill may help me and my team members to do the marketing activities like advertisement, sponsorship, TRP, TVC properly. By doing so, we will be able to retain the market properly and the organizational authority will have their expected output from me and my marketing department. 
So, currently I am feeling the needs of employability skills those can make me go to a long way in line with the goal accomplishment. 
[bookmark: _Toc520815532]Perspectives of employers to make recruitment 
Reis & Braga, (2016) refers that, now the job market is very much competitive and people are now have to really survive to get a better job and doing activities properly. Now, employers are now so much tactical and strategic in case of making recruitment as they require often skilled and intelligent employees to make them conduct the organizational activities properly. Now we are going to discuss about the all sorts of perspectives of employers to make recruitment. 
· In order to make recruitment the employees, Marks & Spencer Company basically search for the young, energetic and fresh graduates who can contribute to the organizational productive processes properly. In this case, they mainly want to hire the BBA students for make them conduct the operational managerial activities properly. In this case, employees should have good academic result with great personality and fitness. 
· Employers are now often require the perfect candidate who can do job better and can bring out highest efficiency through out of their contribution. So, employers have to consider about the organizational way of giving service, their operational activities and what sort of things the organizations are prioritizing in sort of making recruitment. 
· [bookmark: _GoBack]In case of making an effective recruitment, employers are now taking various sorts of initiatives or steps. Following these, employers are now going to have a performance agreement about how the candidates should behave to the organizational processes. In this case, employees have to be aware about the detailed outline in the contract paper and they should make sure that they have the proper skills mentioned in the contract paper and they have the ability to do the jobs properly. 
· Now often, employers of very prestigious organizations like Marks & Spencer want to make recruitment of the employees those have some sorts of experiences of working in similar posts or organizations (Marksandspencer, 2018). In this case, employees or candidate should gather some sorts of course, training or part time job experiences from the similar type of organizations in a great extent indeed. 
These are actually the employer’s perspectives which are now being asked to the employees or candidates. So, candidates should go to the job market by ensuring the fulfilling the requirements of the employers or the particular organizations. 
[bookmark: _Toc520815533]Conclusion
At the finishing stage of this study, it can be inferred that, UK is a very potential industrial nations. Due to having and utilizing skilled and efficient manpower, the countries are now making very high rate of growth and development like 1.8% in the year of 2017 (2017, 2018). These sorts of economic growth is now being possible for having wonderful contribution from the private sector in a great extent indeed. As the industrial sectors are now being so much strategic in terms of their operational management and human resource management, so the economic growth is now being so faster now-a-days in a large extent indeed. Following these issues, candidates or graduates should concentrate on acquiring and developing the sought skills from almost of the organizations. By doing so, candidates will be able to have better job and retain their employability with the relevant organizations greatly.
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