Essay One: How might the Code of Ethics help to reduce incidences of professional misconduct and increase public confidence in the police? Support your answer with relevant evidence drawn from academic sources. Word limit: 1000 words.

The Code of Ethics is a set of rules created to outline exactly how police officers should behave once they have sworn the oath and have been accepted into the office of constable. It was set by the College of Policing in 2014 in order to create an example of what all police forces, and officers within, should set to achieve (College of Policing, 2014).

As police officers, every decision you make is done by “spinning the wheel” of the National Decision Model (NDM). This is a model used by police officers across the United Kingdom. It consists of six segments, the first of which is the Code of Ethics. This is because every decision made by officers must be in line with the Code of Ethics (College of Policing, 2014). The creation of the Code of Ethics, and its utilisation in the NDM, could increase the public confidence in the police by proving to the public that there are guidelines to follow. It evidences that police officers do not simply do what they feel, and in fact do have to justify every last decision. The hope is that this could in hand provide reassurance to the public that if officers of the law take matters into their own hands, without consulting the code of ethics or just blatantly disregarding them, then said officers will be punished.

An important part of the Code of Ethics is the so called ‘Policing Principles’. These are laid out in writing to show that all police officers must be “Doing the right thing in the right way” (College of Policing, 2014). Policing Principles are there to create a fairer approach to policing. The police have a history of being unfair and have a poor reputation in this regard. The principles are simple but can have the biggest impact on someone’s life. “Fairness” is one of the Policing Principles. Officers must carry out their legal duties, but they must do so whilst being fair. The officers must also have “accountability”. Officers must own the decisions they make, back them with powers and policies, and be held accountable for making said decisions. The whole point of the Code of Ethics is to ensure police officers work ethically in everything that they do. With the power and responsibility that comes with holding the badge, only people who are ethical can make the right decisions.

Although having a written set of ethics is of large importance and a big step towards the goal of having complete trust in the police, it is only the first step towards that goal. Having rules is a good start, but it is also very important that they are appropriately enforced. The UK police forces have worked tirelessly to ensure that it is known throughout that every decision made by police officers is to be done so in line with the Code of Ethics. Every single officer is trained, and reminded throughout their careers, of this. As mentioned above, officers are taught to use the NDM in which the Code of Ethics is embedded within. “Fortunately, if your company has diligently built an ethics and compliance program and woven it into the daily operations of the organization, a strong ethics culture is far more likely” (Ethics and Compliance Initiative). Police officers enforce the law to the best of their ability, so the law within the police must be enforce equally. Police officers are not above the law, and are certainly not above the Code of Ethics.

As with every force, South Wales Police doesn’t just enforce and review their use of the Code of Ethics. South Wales Police has the Joint Independent Ethics Committee (JIEC). This is made up of high-ranking officers from within the force, and members that are independent from the force. These independent members are various people with a background in ethics. Currently, the chair of the JIEC is a senior lecturer in Sport Ethics and Integrity and is a qualified barrister. This committee was founded to “provide advice, support and assistance concerning ethical challenges arising from operational, administrative or organisational matters facing South Wales Police.” (South Wales Police). The JIEC does not action any complaints made against the police, or allegations of misconduct, as this lies solely with South Wales Police’s internal Professional Standards Department (PSD).

Each force in the UK has their own internal body that investigates complaints or allegations of misconduct. These are known as their PSDs. There is also a higher power organisation that oversees misconduct investigations throughout the UK. This is known as the Independent Office for Police Conduct (IOPC). PSD will look into minor reports of misconduct, however; the IOPC will investigate only the most serious of cases. Certain incidents, namely ones that involve death or serious injury, must be reported to the IOPC so that they can take an independent outlook on the incident and decide what action, if any, needs to be taken. South Wales Police will also refer themselves to IOPC in certain cases, if they believe that the investigation warrants the IOPC getting involved. If incidents come to light that don’t involve someone dying or being seriously injured, but still break the Code of Ethics or Policing Principles severely enough, then the IOPC will be asked to get involved. The IOPC will then make a decision whether or not they will investigate it further, if they will refer it back to South Wales Police with guidance, or even dismiss the case completely. (IOPC).

Altogether, the hope is that putting the rules and expectations that all officers must undoubtedly follow into writing, constant training and re-training of said rules and expectations, and these various bodies in place to review the police’s actions, will prove to the public that the police forces in the UK can be trusted. All the police forces have been open with the fact that improvement is needed, so they are using these above mentioned methods to re-build the public’s trust.
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Essay Four: Why is a partnership approach the most effective way of preventing re-offending? Support your answer with relevant evidence drawn from academic sources. Word Limit: 1000.

A big worry for police forces is that the criminals they lock up for committing offences will just go on to re-offend, repeatedly. Prison sentences have been used as punishments first and foremost but have also been used in an attempt to dissuade members of the public from committing crimes in the first place. The idea of prison life, which is known to be horrible, is supposed to be a warning to people that breaking the law has consequences that aren’t enjoyable. This idea has somewhat backfired, as it has proven to not have much of an effect on whether people commit crimes on multiple occasions in their lifetime. Prisons are now becoming overcrowded, and the re-offending rate is high.

There are many prisons across the UK, and more than a few of them are becoming overcrowded. This means that some prisoners are being forced to have two people in a cell designed for only one, or three people in a cell designed for two. HMP Kennet was initially built with a safe capacity of 175 convicts. In 2013, it held 337 (Prison Reform Trust, 2013). This means that HMP Kennet was 162 persons, or 93%, over capacity. Not only is this a safety risk, as the building would have more people inside than it was designed to fit, but it creates a worse place to be for prisoners. None of them want to be cramped into the small cells with more people than there should be.

The general hope is that if re-offending rates are reduced, then less people will return to prison. There are so-called ‘out of court disposals’ used by various police forces with hopes that an official last warning, in addition to some sort of course based on the offence the person committed, will be enough to open people’s eyes and prevent them from making the same mistakes. Police officers do not want to send everybody to prison, and the government do not want that to be the case either. If re-offending can be significantly reduced, or maybe even stopped completely, then it would solve the overcrowding issues. Although it is extremely unlikely for re-offending to become 0%, it can be reduced to a lower percentage than it is now.

Between July and September 2021, the overall proven re-offending rate in England and Wales was 25.2%. This is an increase of 0.5% from the previous quarter, and a 1.7% from between July and September 2020 (Ministry of Justice). Adult offenders had a proven re-offending rate of 25%, whereas juvenile offenders had a proven re-offending rate of 30.03%.

This is clearly a problem as it shows there is not enough rehabilitation opportunities for prisoners. This is where the solution lies with multiple agencies. The Police forces are useful for enforcing the laws, but their skill sets often end there. Once a suspect has been arrested, the investigation completed, and the courts have made their decision on how to punish the suspect, other agencies become involved to support them through the process. The same happens if the suspect has been arrested and is eligible for an out of court disposal.
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