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Introduction
Within this reflective portfolio I will be reflecting on my module ‘professional career development’ and considering what skills and further steps I will need for my future.
I have used SWOT analysis to firstly recognise my Strengths, Weaknesses, Opportunities and Threats, which then helped me to create my Personal Development Plan (PDP) (2020), in which I have clearly set out objectives that need to be done to get me where I want to be, the actions that I will need to take in order to be successful in this and the resources that are needed for me to achieve my goals.
Using Driscoll’s reflective model, I have applied this to analyse and reflect on what I have learnt within this module. using the tools that I have learned in this module I will plan for my future and recognise and plan my way to my dream career as a health visitor.
I have researched into the skills that I will need to become a health visitor and I will begin to improve on these skills to enhance my chances of becoming a health visitor in the future.






















Evaluation of my skills
4.1
SWOT analysis
A SWOT analysis is used to identify your strengths and weaknesses and to effectively examine the opportunities and threats that you face. Carrying out a SWOT analysis will help to focus your activities on where you are strongest, and where your greatest opportunities lie (2007). Carrying out a SWOT analysis will help to focus your activities on where you are strongest, and where your greatest opportunities lie (C.Pearce, 2007).
	Strengths

Time management – I have arrived on time to all my lessons and submitted assignments in on time.

Quality of work – I have passed all my assignments for university so far

	Weaknesses

Preparation- Leaving the written work until the last week of the deadline

Lack of self-confidence – I doubt myself in most areas






	Opportunities

Progress to level 5 in university
 
Part time employment

Expand on skills

Become more self-aware
	Threats

Not enough time for university, employment, and family commitments 

I may not get the grade to progress to level 5



4.2
My personal development Plan
PDPs are found to be effective for personal or continuing professional development purposes, for stimulating reflection and for improving the professional practice or performance (2011).
	Objective
	Actions
	Resources

	Have written assignments completed before deadline



Improve on my self-confidence and believe in myself more

Gain some work experience in health and social care sector

	Prepare early for written assignments
Set aside an hour a night to work on assignments

Practice self-awareness using the tools learnt in this module

Have a look for part time or voluntary work within NHS
	Set a timer for when the hour is up
Keep notes from lessons organised

Reassess my SWOT and Johari window in 3 months


Sign up to job search websites once I find out the days I will be attending university

































Skills needed to be an effective manager as health specialist

I have chosen to study towards becoming a professional health visitor. 
Excellent communication skills
Communication skills are important for the health visitor job role. In this role I will be working with families, other nurses and health care providers and could be working with vulnerable people also so having the ability to communicate effectively with the people I will be working with is vital. Health visitors give parents advice through pregnancy up to 5 years and will be able to communicate to the parents and promote the best start for them and their baby. (Health visitor, 2021) As a manager I will be teaching, working as a practice assessor providing students with effective skills for becoming a health visitor, if communication skills were not good the student wouldn’t receive efficient learning.

Well organised
A manager health advisor will need to be well organised. It is important to be well organised because this enables you to provide professional services to the families that you work with. I will need all the relevant information ready to give to parents about how their baby will develop and information on how to give their baby the best start in life when it comes to speech development, growth, and general infant development. If a manager is well organised this helps to raise the employee’s self-esteem and morale, therefore the outcome for colleagues and supported families is positive.

Confidence
Confidence is an important skill needed in this job role. Health visitors will need to effectively cope with challenging situations such as child safeguarding and supporting maternal and infant mental health, you must be able to confidently advise and support these families. As a manager you will need to be able to confidently assess and support learning health advisors, if the teacher is not confident then the student will not be confident and will not effectively meet the people’s needs.

Ability to take on leadership
As a health care manager, you can be working with familiars in the community. This job includes being the first person to see a need to raise concern for a child’s safety as you will be the person who supports and advises the parent through pregnancy and in the first years of the baby’s life. If neglect or other issues raise a concern to a person in this job role, they should be able to take leadership and take the professional steps that need to be taken. 

Compassion and interest in children and families.
This job role requires a person that is kind, caring and compassionate. It will involve supporting new mothers into parenthood, which can be a very emotional time for new parents. If a health carer manager is compassionate towards the family, this could make a big difference to how they feel about approaching parenthood. There will be sensitive situations that can arise in this job role so an interest in children’s safety is important as sometimes we could be the first person to acknowledge that something may be wrong.






























Reflections on what I have learnt this module
I will be using Driscoll’s reflection model to reflect on concepts that I have learned during this module. I will be reflecting by firstly asking What? (The situation or experience), So what? (What did I learn?), and now what? (Does action need to be taken) (LibGuides: Reflective Practice Toolkit: Models of reflection, 2021).

Setting goals and objections 
By setting goals to achieve the steps I need to take to be on my desired career path, I can clearly see the actions I need to take. I used the acronym SMART to guide me to setting my goals.
S – ‘Specific’, What is the specific job that I want to achieve? What will I need to achieve to get this? What does this entail?
M – ‘Measurable – Is the goal measurable? When will I achieve this goal?
A – Achievable’ - ’Is my goal achievable?’
R – ‘Realistic’ – ‘Is my goal realistic?’
T – ‘Timely’ – Set a deadline for myself to achieve my goals (Paul Dallibar, 2021)

I used SMART when writing down my goals, I applied it to the steps that I need to take to get to my desired career. When I wrote my goals down on paper and asked myself the questions from the SMART guide, I felt like I was acting on my goal taking action and making my goals feel more reachable now, although I know I have further steps to take before I get to where I want to be. I will keep my paper with my goals wrote down so I can remind myself of the goals that I have set and my deadline to achieve them.
When I achieve my steps to my smaller goals, I will use the SMART goals tool to write down the next steps towards my main goal which is becoming a professional health visitor.

Improving self-awareness
Self-awareness is the Conscious knowledge of one's own character, feelings, motives, and desires (Oxford Dictionary, 2018). I think it isits important to be self-aware, I explored the Johari window and took a personality test which revealed I am the Logistician personality type. 
The Johari window was interesting, I learnt that there are 4 quadrants that represent the Johari window:
The open self – Information known by both me and others 
The blind self – Information known by others but not me
The hidden self – Information known by me but not others
The mystery/unknown self – Unknown by me nor other people (2009).
The mystery/unknown self – Unknown by me nor other people (CITE)
To widen my ‘open self’ and therefore shrink my ‘blind self’ I could ask others for feedback on actions I do not know about to help me improve myself and my self-awareness, to widen my ‘unknown area’ I will continue to learn and develop and if I expand my open and hidden self this will shrink my unknown area.
I started to research self-awareness and discovered that meditation is an important step to achieve this (A.Raffone, 2010). I will search the internet and my local leisure centres to see what available meditation guidance there is, while reassessing my SWOT analysis and my Personal Development Plan to keep on track with my goals and update anything I need to update. I will improve on my self-awareness and therefore my self-confidence by doing these. When I improve my self-confidence, I will achieve more in my career development.

UK employment law
Employment law regulates the relationship between employers and employees. During this module we covered the basic UK Employment laws. It is important to know my rights once starting a job as this can help to prevent me from being unfairly misjudged or being treated differently to people that may be of other gender, race, religions etc. 
When I apply for jobs, it is important for me to understand my rights. When applying for a job it is unlawful for the employer to discriminate in relation to these things:
Sexual orientation, gender, gender reassignment, race, religion, age, pregnancy, disability, marital status, and maternity leave. I will remember this when applying for jobs and I will be confident knowing these rights.
As soon as I accept a job I will enter a contract with my employer, even if I have received nothing in writing (Karen Lee, 2008). 
I will keep up to date with the employment legislations by checking websites for any changes in the employment legislations (Employment Law Updates UK | CIPD, 2021).













Conclusion
This module has helped me to expand my knowledge and my self-confidence. Learning about the Johari window has given me an insight on what I need to do to expand my self-awareness by requiring feedback from friends and expanding my skills. I have planned out my goals and set dates for these actions to be achieved by using Driscoll’s reflective model. Having a mock interview has prepared me to have a real interview and I can improve with the feedback from my interviewer.
I will continue to expand my skills and specifically work on the skills described as skills needed to become a professional health visitor.
II have clearly set out goals and will continue to use my SWOT analysis and Personal Development Plan to accurately identify my strengths and weaknesses and will continue to add to these as I progress and find out and learn new information. My goals are clearly set out to help guide me in the right direction for my desired future career.
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