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https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
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Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

600 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
In this task I will be talking about how I have applied coping strategies and developed resilience whilst being in my tutorship. I will also be talking about what stress I have had and how I have overcome this. I will be using references from different sources to back up my work.
During my 12 weeks of being tutored stress has played a small part during this time. I have not been as stressed during my time in tutorship as I had in my initial 6 months training. I have found that the coping strategies I put in place for the initial 6 months training has helped and I have used some of these to help with the stress throughout my tutorship. These have been talking to friends and family about what I have been doing and what needs to be done that has caused me to feel stressed, Practice Business states: “Talking to someone – whether it is a friend, colleague or trained professional – may help you to gain perspective and have a positive impact on your stress levels” (Practice Business, 2018). I have also started eating healthier which has helped me feel better in myself and more confident. An article that has been produced by Siegel, K states: “Unhealthy eating patterns can send stress levels skyrocketing and potentially increase your risk of health problems in the future if you don’t address them.” (Siegel, K, 2019). Another way of coping with stress is to take time out for myself and keep work and personal life separate, by doing this it has helped me relax and not worry about things outside of work. “A break from work will provide you with the chance to switch off and enjoy yourself, it is also a great opportunity to recuperate and recharge.” (Wedgwood, J, 2019).
I have also found that the shift changes have affected me which is also adding to the stress due to being tired. As I got closer to the end of the 12 weeks training I have managed to adapt to this and I have set out a routine of when I need to have a nap before work when I am working a night shift. This has taken a number of tries to get the right nap time that works best for me, where I can have a good sleep and also a time that I am able to go into work and be able to perform to the best of my ability. I also had to work a sleep time around food that suited me.
         “Night shift work (starting work after 7pm and finishing before 9am) is particularly regarded as being bad for health. This is because it can lead to disruption of the circadian rhythm, fatigue, sleep problems, disrupted appetite, reliance on stimulants such as caffeine and social problems. These can all lead to more stress.” (Booth-Wade, N, 2017).
Since the start of tutorship I felt that because I had a good team to work with this did not affect my stress, if anything this helped me relax and reduced my stress. I feel that due the fact that I was able to ask questions confidently and ask for help from them if needed without feeling like being judged or questioned, I feel that this has helped with my stress and also confidence. As Calibre states:
       “Working a part of a team is ideal for those who are keen to develop their knowledge and skills further. You can learn from your teammates, and they can learn from you. This helps to reduce stress because the more you learn, the more confident you feel.” (Calibre, 2019).
Another thing that has contributed to the stress is the paperwork that has to be written up after attending the incidents. Depending on what incident I have attended some have very little to write up and others have a lot. I have found that because I am new to the job that this will get better and easier over time, as I will gain knowledge and more confidence in knowing what details to input onto Niche and where to locate certain information for different incidents. 
I feel I have overcome these by putting these strategies in place and they have helped in reducing my stress levels.
In conclusion during my tutorship I carried on using some of the same coping strategies as I did during my initial 6 months of training as I noticed that they helped me with my stress. I have also realised that being confident in asking questions when not being sure about something is ok and is not frowned upon. 
(582 words)
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Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this task I will be talking about an incident whereby a female was wanted on suspicion of burglary whereby I assisted in the arrest by searching this female and then dealing with her from then on. I will be explaining the effective communication used and the vulnerabilities and my responsibilities to safeguard this female. I will then be reflecting on how I think the incident went, what went well and what I could improve on next time using the Driscoll reflective model. I will be reflecting on my understanding and application of core principles of ethics, equality, diversity and human rights throughout this incident and how I have applied these during this incident. 
Whilst being in tutorship I assisted officers in locating a female who was wanted for burglary. On arrival at the location where this female was, I was told by officers that she was going to be arrested and that I was to conduct a section 32 search on her. 
A section 32 search is where a constable may search any person who has been arrested at the place other than a police station. This is if a constable has reasonable grounds to believe that this person may be a danger to himself or others. When conducting a Section 32 search I will be searching for any evidence relating to an offence, anything that they can use to cause danger to themselves or others and any implement which they might use to escape e.g. handcuff key. 
I then attended the property along with the other officers whereby the female was arrested under code G of PACE, which is the statutory power of arrest by Police Officers. The handcuffs were placed on the female by another officer in a front stack position and due to the female being under the influence of drink and drugs it was difficult to communicate with her. This female then decided to get up off the bed and started to move around the room, she then walked across the other side of the room and reached for a pot of tablets. Myself and my colleague took these tablets off the female to which I then decided to get the female up off the bed and conduct the search on her. 
When conducting the search on the female, she started getting very uncompliant and was not listening to what I was saying. She was trying to move around to which I stated to her to stop moving and to keep still, but because she was under the influence of drugs and drink she was getting irate. I continued to complete the search to which nothing was located. I then had to put the females’ shoes and socks on in order to escort her to the van. Whilst doing this the female was getting agitated and the male in the room started to get abusive towards officers. I had to negotiate with the female to try and calm her down and to also try and get all her belongings together like phone, keys and money in order to go to custody. I thought that because the male was getting irate and this was making the female do the same, that it was best to get the female out of the way to diffuse the situation. While my colleagues were dealing with the male, I made the decision to escort the female out to the van. When arriving at the van I rearranged the handcuffs and placed them in a back to back position in case the female had any warning markers for concealments or violence. This female was then escorted to custody where her detention was authorised. 
When dealing with this female from the start, I made sure I was using effective communication skills with the female and making conversation with her to build a rapport and trust. I build this rapport with the female by helping her with putting her socks and shoes on, getting her belongings together for her and I also listened to what the female had to say and made a conversation out of this. I also made sure that my non-verbal, so my body language and facial expressions showed that I was there to deal with her and I was not taking any messing but I also had to gain her trust in order for her to listen to me. 
        “We create and maintain rapport subconsciously through matching non-verbal signals, including body positioning, body movements, eye contact, facial expressions and tone of voice with the other person.  Communication is 7% verbal, 38% tone of voice and 55% body language.” (Quill, 2015).
As you can see from the quote above that body language makes up most of the communication between persons and that this could have a massive effect on what situation you are dealing with and the outcome of it. 
This female was very vulnerable due to the fact that she was dependant on drugs and alcohol which affected her financial problems. It also raised alarm bells when this female reached for the pot of tablets as this raised suspicion that she could be concealing items elsewhere. This is one of the reasons why I decided to handcuff the female to the back in the van. Because I placed the handcuffs on the female when I got back to the station I made sure that I completed a use of force form for this. Another thing was the fact that the room the female was in when being arrested was a very small and dark room and could have been dangerous as it was difficult to see what was in that room and under all the clothes.  
The victim in this incident was very vulnerable due to mental health issues and also learning difficulties. The victim was also living in the same building as the female which meant that safeguarding the victim was a priority. 
I took into consideration the females human rights as she was in her room at the time of arrest and also the fact that being arrested is taking away her liberty and freedom. Some of the females’ human rights could be restricted due to the fact that she had committed a criminal offence. As the Equality and Human Rights Commission states; “They can never be taken away, although they can sometimes be restricted – for example if a person breaks the law, or in the interests of national security” (Equality and Human Rights Commission, 2019).
I made sure that I abided by the core principles of ethics, a few of these are respect. I treated the female with respect and assisted in helping her to locate her belongings that she needed to go to custody. Honesty, I was honest to the female about what was going to happen and what I was doing when conducting a search on her. Fairness and equality, I treated this female fairly and equally, like I would with any other person and made sure that I was being open and transparent about the whole situation as I knew that this could change at any time. 
In this incident the female was a white British female and did not have any cultural background so I did not need to take into consideration language barriers or cultural differences. If this female was from a different cultural background, I would have made sure that I would have treated the female with respect and equal to any other person in that situation and would have respected their cultural differences for instance taking shoes off before entering etc, this would all depend on the situation that was presented to myself. In this instance I would have explained to the female that because of the reason for our attendance that I would not be doing this at this time. If there was a language barrier what I would do different is consider using language line or some form of translation online. 
In conclusion of this task I have discovered that using effective communication such as verbally, body language and facial expressions and building a rapport with the female has helped a lot when dealing with this incident and will help when dealing with different incidents throughout my career. I found it important to be open minded about the situation as this could change at any time and also to take into consideration the persons human rights and the code of ethics. 
I also explained how I safeguarded the female and managed the risks that were presented to myself when dealing with the situation that we faced with and how she was reacting towards officers. In relation to the culturally sensitive practice and the language preference, because this did not effect this incident I have talked about what I would do differently if these were to play a part in this situation. 
(1400 words)











Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this task I will be talking about a suspect interview that I had from a handover and how I feel the whole process went from the start of planning and preparing the interview plan by gathering evidence and completing the enquiries that needed to be done before interview to the end where a decision was made. I will be explaining the process of the PEACE process and reflect on my responsibilities when conducting the interview and what I needed to consider before going into interview. I will also be evaluating my performance in the interview and what evidence there was to put to the suspect. I will be talking about how I should keep an open mind when going into interview and to expect anything to happen. 
At the start of my shift there was a handover for me to deal with which was a female who had been arrested and was waiting to be interviewed in Custody for vehicle interference. The female was seen looking into the victims’ vehicle and then left the scene and was stopped by Police and arrested for this offence. There were a few outstanding enquiries that needed to be completed before interviewing like house to house enquiries and the victim had an image of the female outside the vehicle and CCTV outside the property which needed to be viewed. 
When taking ownership of this handover, I notified custody that I was going to be interviewing the female and to see when she was able to be interviewed due to her being under the influence of alcohol on arrest. They also told me that she wanted a solicitor and gave me the details of the solicitor to make contact with them. I made sure that I completed all the enquiries that were outstanding and then started preparing for the interview. 
First of all I completed my interview plan with what questions I was going to be asking the female and what I could challenge the female on. After completing the interview plan I printed this off along with the Aide Memoire, which is a booklet of the order of the interview. 
I then informed custody when I was ready to interview and also informed the solicitor. I completed an MG6A form which is a disclosure form for the solicitor on what the incident is and what the female will be questioned about. When I contacted the solicitor to say that I was ready for interview I sent over the MG6A for the solicitor to have a read over on what the incident was in order for them to prepare for it. 
I conducted the interview under code F of the Codes of Practice, the government home office states that Code F is: 
             “Visual recording with sound of interviews with suspects - there is no statutory requirement on police officers to visually record interviews, but the contents of this code should be considered if an interviewing officer decides to make a visual recording with sound of an interview with a suspect.” (Government Home office, 2013).
After the solicitor read through the MG6A I had a phone call asking a few more questions about the incident. Once I finished speaking to the solicitor I made my way to custody where the female had time with the solicitor for disclosure.
After disclosure I then went into the interview room and started completing the details on the computer in order to start the interview such as the occurrence number, the custody number and the females’ details. I went through the aide memoire which included me asking the female questions in relation to her wellbeing and that if she becomes unwell to make myself aware so we can stop the interview and get her seen too by the nurse.  I also made sure that the female has had enough time to speak with her solicitor and that the solicitor has had enough time to speak with the female. I then continued with the aide memoire and cautioned the female before asking her any questions. 
After reading out the aide memoire I was then told by the solicitor that the female had a prepared statement and that the solicitor was going to it read out. In this statement this explained that the vehicle was already open and that the female was looking inside to see if anyone was in the car, then closed the door. I then got the female to sign this statement to say that this was her true and accurate account. 
After the female signed this I then moved on to asking the female questions based on the topics that I have chosen for this incident. The main topic in this incident was the vehicle. After asking these questions I then challenged the female on what her account said and the statements that I had from the victim and officers who attended the scene. I also used a photo which was an exhibit from the victim of the female by the car. The female then went no comment to all the questioned asked which resulted in no further action to be taken. 
When interviewing a suspect there is a process to follow which is called the PEACE process. 
‘P’ is planning and preparation, under this comes responsibilities of the interviewing officer. In this section this is where the welfare of the suspect comes in, so are they fit for interview (physically and emotionally) if they need any toilet breaks or in need for an appropriate adult/parent or guardian. Security so sit them away from the door preventing them from escaping. Legal rights, which is for them to have an option to speak to a solicitor or not and for the solicitor to be present at any time.
‘E’ is engage and explain, which is where the aide memoire is read out and the officer introduces themselves and colleague. The officer then states the time and date and then you would get the suspect to introduce themselves and the same with an appropriate adult or solicitor. You then caution the suspect and tell them why they are here and what you will be talking to them about. I also explained to the suspect what the routine is which is that the interview is being audio and visually recorded and that the suspect will need to answer verbally and clearly. I also explained that notes will be taken throughout the interview and to not worry and be put off by this and that I am still listening. Another point I made to the suspect if that it is their opportunity to explain their involvement or non-involvement in this incident.
‘A’ is Account, this will be their account firstly and I would open this up by asking them are they responsible for the offence and then use the TED questions, which is a, tell me, explain to me or describe to me question. This was when the female prepared a statement of her account. 
Next would be the police agenda this is where the officers have created topics from the account and then ask as many questions as possible about those topics and exhaust them. After this you then summarise each topic and then introduce the evidence, in this case would be the statement from the victim and the officers and then the exhibits such as the photo. 
The next stage of the account is the Challenge stage. This is when all the topics have been covered and all the questions have been asked. This is when there are anomalies between evidence that we have and the suspects account. In this instance the female said that the front passenger door was open but on the statement from the victim/witness said that it was the back passenger door. Another one was the fact that other car alarms were going off in the street, but in the suspects account she did not hear any car alarms going off. 
‘C’ is Closure, this is where you give the suspect one last chance to add anything or clarify anything, after they have said what they want to say you then conclude the interview by stating the date and time in which the interview ended and say that you are going to stop this recording. 
The last part of the process is ‘E’, for evaluation. This is the stage where you evaluate how the whole interview went from the start to the end. Starting with the planning and preparation and finishing with the closure. 
Throughout the whole process from start to finish I felt that I was a lot more confident in the whole process and also communicating with the solicitor. When in interview I felt nervous at the start but once I got into the swing of it I felt happy and pleased with myself that this was the first time I have conducted the whole interview on my own. I felt that I need a bit more confidence in myself and I felt that I prepared for the interview which helped. What I have learnt about this interview is to be open minded about them because I did not expect for the suspect to have a prepared statement. I have also learnt that preparing for an interview is key and to make sure that you have all the evidence that there is available to you. I feel that interviewing a suspect is effective in an investigation as it gives the suspect a chance to prove or disprove their involvement in the offence with a solicitor or appropriate adult if they want. I felt that I was professional in the way I interviewed and did this with integrity.
In conclusion of this task, I feel that the whole interview process went well and feel that interviewing a suspect for an offence is necessary in order for them to give their account in relation to what has happened or where they were at the time of the offence being committed. I feel that the PEACE process helps a lot when going into interview. 
(1626 words) 



Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your    perception of the wider community?

Other examples relating to your experiences would be equally valid.



2400 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:

In this task I will be talking about an incident where I attended an ongoing issue with youths causing anti-social behaviour and nuisance in a small built up area which was effecting the community in many ways. I will be talking about how this has impacted on the community as a whole and also outlining my responsibilities and the action taken when responding to this incident. I will also be discussing how the impact of bias can affect the decision making process and what policing values were engaged through this. I will be talking about how this incident included problem solving, evidence-based policing, policing the communities and decisions making and discretion. I will be going into detail some of the problem solving models and theories that are used when policing anti-social behaviour which can help to understand why the incidents are happening and possible ways to resolve it. I will be explaining how effective partnership working and appropriate police action is when dealing with on-going anti-social behaviour. 
This incident was reported to police by a resident in the area whereby a group of approximately 10 youths aged 16 and older were hanging around drinking and doing drugs, littering and just causing a general nuisance. This was a known location for youths to congregate in their vehicles and act in an anti-social manner. When arriving at the location, a number of officers turned up in assistance due to the amount of persons there and the previous intelligence on the area. There was one vehicle and approximately 10-12 youths standing around. There was a strong smell of cannabis coming from the location and also cannabis grinders were located on the floor. There was evidence of drinking and littering due to the amount of litter that was in the area where the youths were congregating. These youths have been causing issues to a number of residents in the area for months but on Police arrival they all dispersed. 
On this particular incident due to the information and intelligence that came to light and that officers were aware of previously, such as this is a hot spot for drugs and a few of the youths involved were known to officers for being involved in the drug scene. A number of stop searches were carried out on the youths. I conducted a search on the vehicle that was parked up and also assisted my colleague with a search on a male. These searches were conducted under Code A of PACE, Section 23 Misuse of Drugs Act. The College of Policing states that’s Section 23 MDA 
           “provides that a constable may search a person suspected of being in possession of a controlled drug and detain them for the purpose of the search. They may also search any vehicle or vessel in which they suspect the drug may be found, and can require the person in control of the vehicle or vessel to stop it for that purpose.” (College of Policing, 2016).
After these stop searches were conducted the youths were then told to leave the area and to disperse. There were Police Community Support officers in the area to offer reassurance to the residents of the area and to answer any questions or queries they may have. There were no cultural, ethnicity or language issues when dealing with the youths at this location. If there were I would have dealt with them the same as I would with any other person, equally and fairly and treated them with respect and integrity. 
These ongoing issues have had a massive effect on the community over time, on speaking with some of the residents this has made them feel intimidated by the large group of people which is stopping them from going outside or to the shop across the road due to trying to avoid them. They are also causing noise nuisance which is effecting the health of some of the residents when they are trying to sleep. It is making the residents not wanting to go outside due to the state of the location from the litter. These youths have also been verbally abusive towards some of the residence when confronted by them which has caused the residence to feel scared and distressed.
Because of the ongoing issues that have been reported to the police, this was a joint operation with Officers and community support officers whereby we all attended this location and surrounded the area as we knew that these youths were going to try and disperse. I found that this action was necessary and appropriate as it shows the residents of the area that we are taking it seriously and that we are trying to sort the matter out. After this incident I have been patrolling the area and there have been a decrease in calls for these youths which goes to show that this action was effective and made the youths realise that this behaviour is not acceptable and will not be tolerated. The shop that is located opposite the area where the youths congregate, are opening their back gates for the public which is attracting the youths to go there for goods and they are also selling alcohol and tobacco to the underage youths. This is making the situation worse as it is attracting the youths to this area. 
As a Police Officer I have many responsibilities when responding to anti-social behaviour incidents, these are to protect and reassure the community, prevent criminal activity, the use of powers and policies if an offence has taken place, build a relationship with the community and to work with other partner agencies to help resolve the issues. 
By conducting patrols of the area and speaking with the community about their issues and safety planning them when going outside, I believe that this a way of reassuring and protecting the community and giving them advice on what to do if there are further issues. In this incident in order to prevent criminal activity is to again conduct patrols of the area speak to the youth involved and to use the powers and policies that are available to us, such as stop and search powers, voluntary interviews and arrests and also section 35 dispersal powers. For the working with partner agencies, in this case to reduce the amount of issues and criminal activity, licensing were made aware of the shop selling to underage youths, Council were made aware of the littering and also the issues that are being caused by these youths due to the fact that this was a council estate. The residents were also advised to contact the council in relation to getting some CCTV up in the area which might help reduce the amount of ASB. Community support officers are regularly patrolling the area and are talking to the residents in order to gain more intelligence and information. They are also planning another operation whereby the agencies mentioned above will also be attending to prevent any further ASB or criminal offences.
When dealing with any incident everyone has a bias whether they are aware of it or not which can affect the decisions made by officers when dealing with this, as Bluesky states:
           “In some ways, biases are very helpful and adaptive, allowing us to use previous knowledge in making new decisions. At the same time, they can be unhelpful, keeping us from considering a broad range of options, or blinding us to fresh information.” (Bluesky, 2019)
During this incident there could have been a potential impact of bias on the decision making process, this meaning that some officers might have dealt with a similar situation in the past and instead of finding out what the route of the problem is, they might have just dealt with it the same way as the have with previous incidents which in some situations might work but in others there might be other factors contributing to the ongoing issues. Officers sometimes have to make quick decisions which can sometimes affect the decision made whether it be a successful outcome or an unsuccessful outcome. I made sure that in this incident I did not let unconscious bias affect my decision and treated everyone with respect and integrity. I make sure that I assess each situation as its own and deal with the situation that I have in front of me rather than considering the same outcome for similar incidents. 
When dealing with an anti-social behaviour incident or an incident that needs a problem solving approach there are a number of different theories and models that assist Officers in finding out what the cause is and how we can help to resolve them. 
This incident is classed as a problem due to the fact that it is a group of incidents that have been occurring in a community, and that they are similar or connected in one or more ways. They also have to be of concern to the public and require police response and action. 
One of the models is the OSARA model. This model is to assist officers to set out an objective, for this incident would be to reduce the amount of ASB calls in this area by 25% in 6 months. The “O” is for Objective, this objective has to be SMART, Specific to the ongoing issues, Measurable something you can measure (the calls made to police). Achievable, this has to be something that can be achieved within the timeframe provided. Realistic, an objective that can be achieved and also Time, the time frame has to be realistic and achievable and you have to be able to complete the objective within the timeframe set. 
“S” is for scanning, this means you are scanning for the problem, and this is where the communication with the members of the public come in as well as talking with the youths involved to see why they are causing this issue. In this case it was the fact that the shop was selling alcohol and tobacco to underage persons which is one of the reasons for them choosing this area to hang around in. 
“A” is analysis, this is where I think on how I can assess this on-going problem and what other agencies will be able to assist in solving this. In this incident licencing were made aware of the shop and the council were made aware of the litter and the fact that the youths have been causing issues to the residents in the area. 
“R” is for response, this is when you come up with what you are going to do to resolve the issue and how you are going to do it. This was when officers and community support officers all worked with the community in order to stop these persons causing the ASB in the area by all attending the location at the same time. 
“A” is for assessment this is when you have carried out the response stage and you are now reviewing and evaluating how you think it went, what went well and what you could have done better next time. I feel that on the whole working together with other officers and carrying out stop searches on persons and vehicles gave the community some reassurance and hope that police are trying to resolve this issue and that everyone needs to work together to make this happen. 
Another theory is the Problem-Analysis Triangle (PAT), this is a triangle where on either of the 3 sides you have a Place, Offender and a Target/Victim. If you took any of these sides away it would resolve the issues. In this case, the place is the area in which they hang around, the offender are the youths involved and potentially the owner/staff at the shop and the target/victim are the residents.  
The next theory is the Routine Activity Theory (RAT). This theory consists of a likely offender, a suitable target and the absence of a capable guardian. For a suitable target I think of VIVA which is Value of the target, Inertia, can it be moved? Visibility, how visible is it? And access, what is the access to it like? Is it easy to access? A suitable can be an item, person or a location. The likely offender could be a visor subject, relative, burglar. And a capable guardian could be a person or an object. In order for a crime to take place these three things must be in place. 
Another theory is the rational choice theory, this is where changing the potential offenders’ perception of these factors can change their decision. This could be changing the perception of effort, risk, rewards, provocation and excuses. Under each one of these all together there are 25 techniques of situational prevention. 
Due to not locating anything in the vehicle words of advice was given to the driver of the vehicle saying that if they choose to hang around with these youths in this area then they have to be expected to be searched and spoken to by police. 
If I did locate anything in the vehicle or on any person I would have used my discretion this being thinking of alternatives to arrest, either voluntary interview them or give them a cannabis warning. 
In conclusion of this task this incident had a massive impact on the community and effected everyone in a different ways. I made sure that I liaised with the community support officers who were more aware of the ongoing issues to see what needed to be done and what was being done about it. I believe that the action that was taken by police on this occasion showed the community that police are listening to them and working with them and other agencies to resolve this matter, which has made the wider community think that they can report issues to the police and even though it has taken a while to be resolved but we all needed intelligence and information from the residents to assist us in this. I have mentioned the responsibilities that I had as an officer when dealing with the youths and also the community as a whole. It does not matter what ethnicity, cultural back ground or language the youths or residents are or use, this does not affect the way a person should be treated unless they need extra support for communication etc. I will also make sure that my unconscious bias does not affect the way I make decisions and what the outcome should be. 
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