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[bookmark: _Toc113542286]Introduction
The UK is one of the most developed nations in the world. It is a nation which has a rich heritage and culture. The report is going to provide information based on the labour market in the UK. The labour market of the UK is based on the corporate business dynamics of the various kinds of MNCs and SMEs of the nation. The report is also evaluated with the essence of changes in the human resources strategies in the corporates of the UK. These changes in the human resources strategies are based on post-COVID-19 and post-Brexit. The classified information is provided in this report based on the dimensional impact in the UK. 
[bookmark: _Toc113542287]The labour market in the UK
The conduction of the Labour Force Survey in July 2022 provides information about the labour market in the UK. These reports are being conducted and derived from the information from March to May 2022. It is the results of the over quarter and in which the increase the employment rate is the matter of concern. The economic inactivity rates of the UK have been minimized in this consideration. In this case, the rate of UK employment is maximized by the 0.4 % points on the quarter estimation of 75.9% (Ons.gov.uk, 2022). In this case, COVID-19 has also provided the impact in this consideration. In this consideration, the number of the fulltime employees have been maximized in the last 3 month period and it has provided the information. Part-time employees in the UK have also increased in a maximized way in these last three months. Part-time employees are the providers of economic boost in the GDP of the nation. The period of the COVID-19 pandemic has provided issues in this consideration. The number of self-employed employees has had a negative impact on the COVID-19 pandemic (Ons.gov.uk, 2022). 
The post-pandemic period has provided the increment of the number of employees influx in the MNCs and SMEs of the UK. There has been an increase in the part-time self-employed individuals and it is based on the maximized offset by a minimization in the number of full-time individuals who are self-employed. Most of the time in the UK the estimate of the payrolled employees from June 2022 has provided the raise of increase. There has been an increase of 31,000 individuals who have provided the information based on 29.6 million employees (Ons.gov.uk, 2022). The unemployment rate of the UK from March to May 2022 has been minimized by 0.1% to the estimated value of 3.8%. This is based on the latest information of the 3-month period. The consequence is that it has provided the information that unemployed individuals for up to 6 months will be increased (Ons.gov.uk, 2022). Therefore from this point of view, it can be understood that the labour market in the UK is having a dynamism of change. It is also involved in the essence steaming of information-based relative stability. 
The economic inactivity of the UK is being minimized with the magnitude of 0.4% to the numerical figure of 21.1% and it is being dated from March to May 2022. It was during the time of the COVID-19 pandemic the economic inactivity has been increased. It is based on driven by the economically inactive and who need the consideration of jobs. This provides the essence that the driven quarterly minimization is the information of the latest period. In this consideration in the UK, the number of job vacancies from the period of April to June 2022 has provided a figure increment of 1,294,000. This is the information which is based on the increment of the growth in the vaccines of the dynamism of the UK is being under the continued to slow down. Increment of the employees on the basis of average gross pay is based on the numerical figure of 6.2% (Ons.gov.uk, 2022). In this case, the bonuses are involved in this case. Which provides a magnitude of 4.3% in the monthly period of March to May 2022. Through the use of real teams and the inflation adjustment in the UK over the course of years, the gross pay is been minimized by 0.9%. In this case, the regular pay has been falling down by 2.8% (White and Smith, 2022). 
In this consideration, the average weekly earnings are being considered. It is based on the measure of money paid by the employers of the UK to the employees in the UK based on taxation and deductions. It provides the information based on the estimation to have the increment in the pay and which is based on the reflection (Ons.gov.uk, 2022). It is also involved with the gross frameworks of the UK which is under the dynamism of the changes in the economic verge. In this case, the economic inability is the consideration which is proportional to the unemployment rate of the UK. This provides the essence of correlation with the unemployment considerations of the UK. The UK has an employment rate which is needed to be increased. The COVID-19 pandemic has provided some negative issues in this consideration (Taneja et al. 2021). It has provided the essence of the change in the number of employee influx in the nation. Which has given the issues based on the political and economic modulations of the nation.
It can be understood that the UK labour market is having a remarkable increment in recent years. It has provided the essence of a high record in employment consideration. In this consideration, the labour market of the UK can be considered as tight in nature. Many of the HR professionals of the corporates of the UK are now involved in continuous recruitment (Ons.gov.uk, 2022). It provides the information that HR professionals will have the experience based on the finding more linear and significant consequences based on the marketing dynamics of the UK. The UK is a nation which needs linear stability in economical considerations. 
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It is being considered that the workforce of the UK which is proportional to the employees has been under changes. These changes are based on the impacts of the COVID-19 pandemic. It has provided a forever change as a result of COVID-19. All of the human beings of the UK had been involved in the consideration of the remote facilities as liking. It is based on the use of the UK human capital practice and that has provided many kinds of information from the business leaders. It has provided the path to respond and which is being inclined with the workforce of the employee inclusion of the UK. These are being aimed at supporting HR strategies and which provide the essence of navigation of the employees (Deloitte.com, 2022). This makes the organizational response to having better linearity on the verge of linear precision. In this case, the HR leaders have the use strategies which are based on the centre of the organisation. In this case the rapid response to the COVID-19 pandemic has provided to make the employees resilient, productive and engaged in the consideration. Based on the recent priorities of the UK the focus is based almost exclusively on the phase of the response. As progress is being made in this consideration the HR strategies are being inclusive and diversified. 
The employee recruitment strategies and HR strategies based on the workforce strategies are the essences of post-COVID-19 changes. It is based on the five important employee essence actions which can provide recovery and mitigations. These are the reboot, rethink, re-engage, recommit and reflect. In this consideration of the short-term essences can provide the organisations to have a bridge of crisis response. Which is based on bringing the new normal into this essence. The new normal by laying the establishment has the essence of thriving. It provides the use of the priorities of the UK based on the culture applications with the linear verge of efficiency (Deloitte.com, 2022). It is needed to be provided with the classifications of perspectives, potentials and purpose. It provides the connection between recovery and to have the essence of thriving in the new normal. 
The use of the virtual forum is considered one significant one. It provides technological increment and linear boosting in the line of sophistication of the employee strategies. The use of practical HR strategies has to be used in this concern. Drawing lessons learned in the prior crisis is a matter of consideration. In this case, the report highlights best practices organisations can implement in work, workplaces and workforces in an efficient way. Virtual work is the main essence of this consideration. It will provide the diversification of the future work of the UK. It is directly linked with the impacts of COVID-19. The COVID-19 pandemic has provided linear issues in this consideration in the initial periods in the UK. It has provided the employees with to have to move away from the organizations. In this conversation, the new kinds of technological and digital implications have provided the need for changes in HR strategies. These changes in HR strategies are based on virtual work. The employees of the UK are fascinated by the use of remote working facilities. They are involved in the considerations of passive and remote working styles. The changes in HR strategies are more positive in the UK with respect to post-COVID-19. 
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Changes in the current human resource strategies in post Brexit
Brexit is considered not easy to manage by the UK. It has been anticipated for a period of time. It has been understood for years and time of the inanition to conduction of Brexit incident has provided issues to the HR strategies of the UK. A year after the Brexit incident the reduction of employee applications has been reduced by 60,000,000. This level of uncertainty has provided the essence of reduction of the considerations of the HR professionals of the corporates of the UK. It has been provided with the estimation of carrying on behalf of the business dynamics of the nation (Lattice.com, 2022). Balancing the aspects of the Brexit incident needs encouragement in a positive way for the HR strategies. It is based on the simultaneous work in the present and future applications. It has provided the essence of determining the work continuation of the EU employees in the UK. The Human capital team have the essence of the use of strategies in the Post-Brexit consideration. It provides the information that the framework is being conducted in the organisational workplace, workforce and work and which are based on organisational HR strategies. It is intended with the point of the HR leaders to use the strategies in the consideration. Which is based on focus, rethinking and attention. The environment based on a virtual forum is being created by the employees of the UK. These are being linked with the HR strategies of the UK. It is based on the HR leaders having discussions of the implications of Brexit. The sessions are being conducted in this case and are based on the use of the options of advantage of Brexit. Therefore, the HR strategies of the UK are based on government guidance, employment law and priorities of HR dynamism (Lattice.com, 2022).  It has been understood that the employees of the UK are being predominantly citizens of the UK. In this case, non-UK citizens cannot apply for this consideration. The EU employees are on the verge of business involvement. They need the essence of considerations of stability.
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Conclusion
The report is also evaluated with the essence of changes in the human resources strategies in the corporates of the UK. These changes in the human resources strategies are based on post-COVID-19 and post-Brexit. The classified information is provided in this report based on the dimensional impact in the UK. The UK is one of the most developed nations in the world. It is a nation which has a rich heritage and culture. The report is going to provide information based on the labour market in the UK. The labour market of the UK is based on the corporate business dynamics of the various kinds of MNCs and SMEs of the nation. 
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